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f^r tmm 

f^rm) 

(4taMWPi) 

3rfiRJxRT 

M fa#, 21 falMl, 2005 

^T.3ir. 1792 ( 31 ).—ft^tf ftfttt, fwrot #ft *k1fr (tp#ffttot) ^rfaftFF, 1972 (1972 
FTT 57). FT7T 17 FT FTCT FTF VlfM FTT FFhT FT# |Tr UIWI #FT (3Tf#FTlft# % ^<whmT 
3#! TTFT #t' 3T*T TPTf FTT T#F, 1975 FTT 31# FTtHr FTT# #T 1#F 

TFflF cRTrTT t, 3TFTF:- 

1. 

(1) 3TTTF#F FTT Ff^RT RTF TTTFTOT #FT (3Tf?l*lR41' #T #FFFT# 3#T #FT 3RT 
F# FTT TJSTFTsftFTTW) ft#F F5TNR TF#F, 2005 1 1 

(2) FF RFTTF, #FTT ?TT TFfhT # 3PFFT ‘3M aff^lF t 3F% f$FTF, 1 ^FTTF 2002 # 

TPfrT jf FF^fr FTT## I 

(3) FK F^fnr FF 3Tf#FTTfTFf FT W*l ## # 1 3FTTF, 2002 F#, FT FT#T F5ITF, f#FF 
FT FTTF# #FT # #: 

TJFf 3# 3Tf#FTT# f#F#7 7FFTFF 1 3RTFT, 2002 3#T fF TF#F #T TOR # 
Hlti’sf FT FTTR TFfFTTT %# FTT F#T f" FT #FT# W #7R FFTFT FTT # F# 

f, W TF#F % 3T#F FFf^rnr % F# FFTTFT % f## FIF F# ##: 

TTPf, F7T 3Ttr f#T F? 3Tf#FTr# : - 

FT. FTW# FT TTTF# #, FTOTOT #FT 3lf#FTT# ft#F T#«5T VUiQqft T#fa, 

2004 (FTT. 341. 7 (3T) FT#® 1 FRF#, 2004); FT 
TF. fFTF FT FTFF #, FR#F FTFTTOT #FT f^FF 3lf#FTT# T#*$T 
#FT### T^tF, 2004 (FTT. 3TT. 455 (3T) FTfhF 1 3T#H, 2004) 

FT 3T*fhT fFVTT TFxZJT #FT#^f# Ff# 5# 3#T W 3Tf#T^FFT # FTftTF # ^F#T 
FIRTfa FFTTpfT fFT# FTT "FFT f # FTFTFF #FT 3Tf#FTT# f^F F^F 

FFTfTFf# 73grm i 2004 FT FRFTF FTFTW #FT ftFF BTf^FTT# fF#F T#F5T 
T#F. 2004, % FF 5 #T 3F#F 2 ^ 3RPfF 3T^ftrF, FF FF^F F 7T# • 

ft# f^rrfr 1 # tfrt^ ft fM rf f# l 

O) 


3659 01/2005 
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jTrraRur itm A im -£t srt yr# tit ^rr^ftnw), 

1975 (1^ RTT^ T£T37 WR ‘ RRT TcfflT-r " THR RTT t), % ^TT 4 ^ RT^R (8) % 

RSJTR ftMfafad Tmfrr 3R:T-TTpR &TT RITR^ W :- 

"(9) 1 3TTTT, 2002 Tt, Rrfcfi- Rlfferfr 3? Rfr RR fTT TT^R ^ 7TRR WRr# 

SRTJrfr #T 3RTTTT 

RRJ 3TfeiTfr TIT'WT TTT R%RT % RTRR ^FT ^7R ryn?r# 31 % foUHlj^N , 

t%rft RTfhr ^ it # rtt v£m % Rrfra ^ qr ?fh srtr 

W Trfar % y^hivH Trfm tt w r it, 3fhr nqfr rrt ^ tr ^ xrr •# tjrrt 

Ptf^T RR R T^ft 3TTf^ T7 f 4trR, # TTTf^># fRiTR TT TTRRt TT 3T£RH RR WH 

f^TRT RRT f^ftr ■# TT^fT fRrr RT TT^rff TT RRT: 

RRf TR Rfr % M Rferfr TT, xOT c& T# Wt < RJ R RRR eft 3Rf^ % f^ 

Tftf TTTTTT r£t RRf RlRT !” ! 


”5rF TT^T ^TT 5 TT 3RHF (2) % RSfTR PM^f^d dR^T 3RT:Wf^T %TT RTTlRT, 

3RrfT:- 

“(3) ^ TTftrr % wrr Tifhar itft, rt Tiwit tt ^rfiTnifr # smt^rr 

' ^ TTOt % Vft T (IT) R 3#R TR % 3RTTTT wfhpf t, RRRTT ^ # R?fr 
]jft % RPT (R) ^ RPlfR Rf 3RTTR TDT7T: RR wffTRT 1%RT ^ 1 ^ 11 : - 

. RIToft 



Prr rt TRrrft- 3r t%f£p=r RirfM r>f4h4T ^ 3rr frfRR ttRirt 3r srfi niM rrt 
^ r rrW trr# 3fh" fPRf ttt rirr trtt Prr tt tit P^vi^> 

T I3R% f^TTT ^ TRpF T^ftR PIPfe TR TT^RTT # R#T TT^W •# R^fT 3^T 
TRff^R 7SR IT T^R%T Rt I”! 


RrTT TTfm ^ ^TT 8 TTTT TTR CR 


TRT RTTRT, 3THTR : - 


<< C r , r\. > . -. . . ... L \ ___v A~ ™C-- . . V -,tt 

8 TT. TTTT STDETO RPE RT RR TT 3TNTR T7R fTT, - 
(TT) TTfRR I % ^ 3Tf?JcBTfr TT, # RTR tdRRR % RffeTR TT7 qjR- Rqr ( 1T?T 
STfiRTTR fRT TfrR- R q^Tff # TT3T R T^RT T^R Tpf RR % RR RRR TrRRR.R RR^T OT 

# •Rt SrfRR cHHcji% % TPTRR qcB^R ^T TRr BTTBftR R% (f^T Rf%^ dd^dQ^ BRT 

RT^RT' RRR '# RTRfft Wt ^Rdl^Tf dTfeRE RT RRf: 
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TOR $RT 3T#TO#, ft# 31 Rpr#, 2002 TO TO# 3TJ^# % 3TTRR #HRR # TO 

RTroft to# # tor #r rt r# t, tort wff ^fT£# # 3 ttott tto; totrr # 

# TO II #f TTO# 3J % 3TfRTT #TTRR % 3lftTOR % TORT# 

TOR RTO, #RT fRRT R#RT: • . 

to?[ Rir #r ft ft# 3#ft# rV ftf# #rr% , 7 m ejft* - # #R^ft rtr r# 

t#^ # #r to ^pf cr^ % tojr rt ?rr tr># # y*ivM #■ r#ti # sro# rttt # to# 

W, RT Rj TOITTOnt |T, # # -Jtl^Mi; 

(T3 - ) #RT? II % ft# 3Tf£fR# #, # 3# RPj; trTTCR % 37f£TRTR RR R|# RRT t, # 
3jfiftTR m to# % tor # #rt# r#r #r Tjrf M # ft# 31 ft #nRrc # to#t irt, 

3Tf#RRR TOT 3# ^rR^fe % 3T#T T# fTT f # 3lftR #TTTft # RT^RT, TJrftR # 
TO 3Tf#rF c[fe (ft# TjftrTO #RRft R^T RT#TT) TOT # R##: 

TOf 3# 3Tf#R# ft# 31 RJRlf, ;>002 TO RT7# 3TRR^t % 3F]W <J<HUH # TO RT # RT 
#7 RftR& #Rqf%Rf TO# # TOT # RT f, 3RRT TOTTO# 3?^# % 3RRIT #TO 

#RRR # TO#RT, Wt 3TTTJ# # TO H # TTO# R # 3RTTTT #RRR % 3lftR<TR # 

ffrf^ii41 to? rt rt rt #r tort 3rt ft<jd ftRT rt^rt; 

tor to #r ft ft# 3rftR# Rt Rhfr r ^r is #RRft ##f Rftr^ ^rr^fe tot rt^ # 

TTfro Tt To ^Tjf % TtyR R <jRT 7^tT % TOTVR #* TT^hj ^ 3TOffr RTTT # RT^t 

RTO, # #■ T^TTOff ^ ^ ^ RTM; 

(R) TfRR III % 3#TOt TO, Rt 3^ RP£ ^RRR % 3rf^TOTR TO TOR rr t, ^ 
3Tf^TOTR TO TORT % R$JR Rt 7^R % Rr^R #T ^ ^T ^R 3T7% ^TTRR R TRR RR 

# R^fr 3Tf^R trRcjfe % ITTOTO TJRtrR ^T, 3Tf^RTR ^ % 3TRR TTO fir 

TO 3Tf^rfT (f^ ^RR tTO^fe’ TOT RT^RT) TOR RlM: 

TTTf ^ 37fitRlfr f^ 31 TO^- 2002 TO RT7# 3TJ^# % 3F]W ^TTRR R RR Rf^RR 
^rrofe TOc^ ^ TOR Rt RT t, TTTO trt^T 3TTOJxft- %• 3Tjm TTTO TOTRR R 
TO^TT trt?'cJ]' 3rqj7j4l' RR II TRT# R #T 3RTRT ^TRRR % 3?fi}RRR R TOR^T TO 
R7R TOTT f^RT f%»RT RT^RT: 

RTR TO 37tT f% ft# # 3TftTR# RV ftfk ^TTRft, TOTR RftTO tTTRft TOT TO# 

# Trfhar # #r to ipf- to# % toir rt ?tt tr># % rrtrt t#r # 3ttrt# rttt 

TOcftTTfftsr, ^^7Wffti#RI#; 

TR#TORJT: fTT ^R % TORT % ftT ‘#RT # =# BTR^T 3 tMt t fft? # 3TTRRTRJT 

# 3TRf^ RT 3TRfi#f ##ftT T^f t I”! 

5. TO TRfm R. ^R 9 TO TR#TORT #, T3TO (iii) #, 3TOTO (RT) TO R«JR ft#rrf%T 
3TOTO 3RT:TOftr ftRT R#RT, 3TRfT:- 

“(73TJ) 3RR8? TO TOR fftTR # ftR ft# 3#fR# % RIR# # TOITO# 3TRTJ# % 

3T^RTT 1 37RTO 2002 # 3TTOR ^# RT# 37R^ % ftr |”| 

TO R#R R, TO# 3RT^# # R2TO, ftrftfftf 3TTTJ# 3TR:RRTftT # RTR#, 
3TR#;- 


6 . 




THE GAZETTE OF INDIA: EXTRAORDINARY 


[ ^7T 435T (9) tf^] 

■^r F£FT tcR): 
tffaR VII 

K. 31745-785(2)-33315-850(1 )-34165-940( 1 )-35105-995( 1 )-36100 

vi 

TT. 28605-785(5)-32530 
T^IR V 

*r.25930-650(3)-27880-725(2)-29330 
vtm IV 

22030-650(7)-26580 

m 

V. 18130-540(1 )-18670-560(6)-22030-650(4)-24630 
Vtm II 

TT. 14890-540(7)-18670-560(6)-22030 
Tfrm\ 

TT.11110-540(14)-18670-560(4)-20910 


3ltr tROff '3TT 
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. wm v 

[tftr 8 3T 

TjrferFT - tTOPF felcpf 





14375 I 

21470 

15095 

22590 

16635 1 


15455 

23150 



25280 


fow: ‘Rahh *jh ^rr < 

ill. Tfw# w: 


3T^RIT TJH ^fcff 3jfefaf £ I 


3T fe5i T fofr % fofr rtP]; ^ ^T UPWR fe=T 3T^R 3OTTfef^^feTr:- 
WRHF : 3MfeF cFTfeprf 3r fW 3TfeH cJM^'rFF aft^RT t£RT Wttfe I 

3TTSJTT : 1960= 100 *£t 3fWTT qjTftfa 2328 

Tt^mi wk & : 2328 3T$f ^ -3WT tuiftPfT 3faRT fW 

Ml| ^ "# TTWTT TJH ^ 0.18 UffiVH 3? ^ ^ ^fefr . 

WV.M l j ^ W tpTteuT : WTT# ^ HIT q^fl^TW, 3TT&JTT XR Ur4* *gTT 3TH?f ^ 

HT ^Tfr % ^rtT fetf ITT^TT I 


(2) arf^cT 'qRrfhr ~ jnmf q skm Tjwrer # 2328 afef ^ ^trr tqrf^rsT 3teRT 
(feft ^PT ^sfe trSJFT " ^TR[ 3flW 3fgfT % ^ k ftfer fesr w t) ^ 2328- 
2332-2336-2340 3*nf^ apaBT k wk^ Wt 3T^fe % fok, *Tfer ^Tlf 

\(rt <SRT 3qT 3JR F^T 3^7 3n» "ami “3*T 3p3rTT #T, PU-* ^T 

yflftfo T # 3rf^nr Tjafeff SNfr 3r M tfrn# w ttf* fenr w fr, qxKbtar *, ^it 
3fcF H?t snfr Ffe t ^t itk -£t 3fhr qrrfr$Ttrr fNt i ktk 3rft 

tpfrsnir m, ^rrr ^m=j; 3?faTH arar epjrqr k m iki 3th> £ kt Tfer wit# 
»TrlT OT "EJRJj; a^TRf 3T^T ^T flM'CT (TfrlT 3^T ^TTT xTTc^ 3faTrT 3T^ ^ 

W 3TfT ^ t qV wpn$ ^rfr -3WT epST^T ^T $T 3T^ ^ # 

arar ^ <^1^ m^c*! I 

(3) ffl^T c^tt qr?H qr mz ^t n*m, ^it ^ ^ y<*i*M ^p^rr ^ ^ 

^Jig^ifPrd aff^r w 4i44»i<« ^tt f^ wnf «r# ^ Ttwir ixaft^rT % 

^Trf^rar w^tt I 

(4) {%# ftf?i^ %■ f^q; sftrnr afar # qftopfqf % w*ir wpnf wk 

^qf^TTJT, k&H % 3IPTnfr 3TOTrff TFRT ^ FNT I 

yufl4)8M : ^TT tt^-%- g Tfafit % f^ir “f^T^t" ^ ^ ^ ^T, f^HTOTT ^ k> 

arf^q - ftq ftmui irk qr# #r itrt ar^ arf^r^r 1 1 


IV w^r few W: 

(1) i anr?r, 2002 ^ arf ^^ifrjf to few w vtnrft it w^t^r rrnt :- 
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WTT 


^41<fl *r T$JR 
(D 

<j< 

(2) 

1. 

7 TTf? 

£ to ’*# ferft, ytonK, 

W, ^TT3T ( ^TR W 

to io% arftonr 1 , 600 /- 

3T?frT 

2. 

3lfa 

Tf. 1. # toft tof tosRT, 12 OT 

TT irmw W ?TFT, tof TTR, to 7TR 

nfrwr 

to ^r 8% aiftonr 1,360/- 
U'QhW 3|?fhT 4f>'^ 

3. 


to POT? 

__ . 

to 7% aiftonr 1,300/- 
mit toiRT 3to to p; 

foOT: (1) fl 

(2) VT 

(3) i 

(2) 

to to \ 

V. THT to 

1 3WT, 2002 

ft ^ to^4f f^nr; ^rraw 3ifto t to towr ^ttort 
titter 3 rw i 

rfT ^ TJH to 3jfato 8 "to 3ip[TT to^lto arfito f 1 

ft tto f^THT m wto anr ftw T*IR 3Wto fto wf, ^ T3IR % fair 
t 3ijtor tor toR to, fto w w m tor m wrfr arcr Hftto 
«tri^nR#*3TMR(i) 3r tonf 3r 3Tpnrf%w to^riRRTT 

3R ^TtTT: 

^ 3Tf?)q>ift<iV TT^T qrrx yfrj<M *fW to“ <Yto to" Timfr % 3RRTT ^FTr :- 

vmf\ 

OT Tf.' 

—— 

nto wr 

(D 

<T 

(2) 

1. 

tor 

, to *pi£ towtH, Tf tofr, IMKMK, 
irr, ^st, *]^n« to "to w 

to ^t 3% arftonr 500/- 
rto yftor ^ tor to 

2. 


R. 1. # qffifl vi^tf 12 HRJ 

■» ^RRW to ^RT, nrsfr W, to TOT % 
9TFT 

to W 2.5% yftoR 470/- 

to tow ato to?^ 

3. 

t f 

^RR 

'16 < TOtlW 5 RTU 3to *3TT TT 3lfto 

^ 12 RPC? ^ w t, 12 crnsT ^ w 
©it tof Trto Trsmito, rtt^dr, mtoi, 
rt, totoT p totor 

to w 2% arftoR 335/- 
to tow % arto to p; 

fcuw: (1) W’ 

(2) tor 

(3) to* 

VI. Mcfrfto ^ 

to*r 
T2JR ^TrlT to 

y^Mi-iT^r ^ ^rRw % sinrt t Tnnt w Ttow '-hhiiuhi fftnr % ^rwt it 1 

T THT ^rfr | 

^ TJ6T 3#T 8 3FJWT jrfWtT f 1 

2TR ^TtTT: 

%■ uchivh ^ tosr ar^to rrt ^r tor to© ^ atoto^V tor^rtor 
to*fr to 31^TR to :- 
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HRtT yJTTTCm : 
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7TR# 


HPT 7T. 

folift W ^ 3fa|$ 

(sfcm tt^t <th # yyrc) 

(1) 

yr 

(2) 

1. 

1500 tfter 3ftr arf^yr 

pr tyy yy 2.5% wftfyryy 335/- 
gftym % awry 7^ p; 

2. 

1000 tfter 3 #t srfayr, 1500 tfrer yry, 

y^ry sftr ^ t*ir f^" / ttmt Tnyyrt 

OT 3ry^ yrrhnftyf % fip RRRg tt ycfcfty 
tsjr ytfty Rryr w t 

pT ^yy yy 2% irf^yy 270/- 
ttcr vtRhw % p 

3. 

750 "to yry y# 3#r 1000 tfter 3rrr smfyr 
~£t yr# y?if|yf ^ M 3#r %yyr yyyr 

yrom ^ y|^ yy yryr^ yi# yeny 

Tjrr tyy yy 2% sd^yryy 270/- 
yf^MiTT % 3T#r^y p 


VII ^xTT: 

u^ok yfayyfr yft, ^ y^far wyr yyr yy t^miVuui ?rry yr, f^rr yr fair ?tt sr^xfr 

%yy VI % f^renf % arpnr y^fty vm yry ^r t, 2000 fe ww tts; ry fy^r 

nWi^ii : 

<trj yft 3rferfr 1yyr ns# fo# # wm f*m t, rfr faz y# yy w %yr 

vJW^HI | 

Vili t^yy ^yfrpyr yyr: 


13T7tw, 2002 £ yyr^t, ftm tyffryr yyr yfryrnw yy #y yr Tpfr irofr t-.^yy (2) % 
yprrc Tryy jm-.- 

, ttr# 


JhH y. 

arftyrrfr yy 
01.11.1993 
y^^yyyry 

ftyy 

(^. * ^) 

3N<54? yr 

yy vili % Brymr 
ftyy yy 

yy typf^ymr 
ynr 

01-11-1993 yy yrayf 
^Tfryr % yy vili yr 
3ryryT fyyy yyf^ryr 
yy - yr yyyyf% yyy 
yry yr yrrr# r <m 

m 

(1) 

(2) 

. (3) 

J*) .. j 



K 

J 

* 

K 

1. 

mseimm 

995 

400 

300 

10.08 

7.56 i 

2. 


785 

3 

Eilfli 

725 

250 

6.30 

4. 

Eusaom 

650 

250 

6.30 

5. 

Bill 

650 

250 

6.30 

-- 

6. 

ESSOHi 

560 

230 

5.80 

7. 

ESDH 

560 

230 

5.80 


f^yur: yyrr fht (2) ^ Rqw w fw yyfyry? yyr (yyr. xfr. tt) Rrrff sft y# yr 
Ry# # ^yT yr ^iR^frl yyyt % I^ht s#y y?ff fftt 1 wt, sir z$t sry^fr yr 
srpTT ftyy frqfoch yr# yy^yy^fe yr^y yr»T 3W frfy (3) yr R<aiyi w f- yfy^r 

ynw 3flr ?tt yy? my yr, tr yr wn (4) ^ 
1.11.1993 yft yt t#t, *3yyR sfa srf&r % yyr^yrrur yr My ryr 
# f^yr w^yr 1 
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ff 3 l£t OT X % 3RT1TT Slftl'dRTlW W IHF TTT T^IRT # UldHI-H W TT 

a Trarft srit, i sott, 2002 £ ot # tot yltmra # Trfrfm err it tot frt sir 

TfrlT % OT T^ TpTHlftd fOTI TJOTT I 

^ tTrR* %TfrT; 

% ott?h # Tirfha- % smrt ott # tottt tttw tt %% # fif$r, tit m 
To# ^t, ^ OTTfr 3r qnr^rr tottot ^ tot tot- t? ottot ttt ot tt 

# ^OT TOT t OT OT # OTffr TT f^IT TT^tTT TOT ufdMITl 
T I OT TTW # V4)OT % frflT TjTT ^TR T7 OT T OT OTT TOTT i" I 

[Til. TT. 2 ( 4 )/ 2005 -' 5 faT III (i)] 

*ft. Tft. (^fi t* 4tar) 


■R^NpTTRi TFH 

$ ^TT 3rf$TjrHI # TRJlftQfe dlWf TT f^OT 3fa OTTfW % 3TOTrfOT TT OTT 

Hr Tmf aft ^t^tt ttt^ ot otott t Iott I" ! totott ott tt 

Tlrthaf TOTTTW #TT (3lft*lM TT OTOTRf 3?tT TOT eft 3OT OTf OT 

tfteTW) T^ffa, 1975 OT TT#OT f^Rr OTT t I 

TfaTT f^OT TOT t % ^ TOT TT* T^ fOTT TT TOTfW TT f^RTT 'ft 

t TT TOT ^ ^OTT t I 


f^tqTJT: - tjh T^T 3lfi^xRr TTW OT. 311.521 (3T) Tfffaa 17 ftftRI, 1975 Tit OTilfOT ftt 
T!fr 3ftT ^ OTSOT 3#TJOTT TTW OT. 3ff.672(30 TUfta 21.11.1975, ^T 3TT.389(3I) 
Tntrsr 1.6.1976, OT. 3H.2445 Tirfar 30.7.1977, OT. 3H. 1047 Tuftra 29.3.1978, W. 3R.2110 
Tlrfh? 14.6.1978, OT. 3TT.3428 Tufta 16.11.1978, OT. 3CT.5 <nTta 20.12.1978, W. 
3Tr.77)(30 Tirfhsr 15.10.1985, ot, 3ir.883(30 9.12.1985, w. sir. 442(3f) rfOra 

27.4.‘ 987, OT. 3IT. 138(3T) TiT^T 29.1.1988. TiT. 3H. 782(30 Tuffar 22.8 1988, W. 3TT. 
572(3 r) Tlrfhsr 25.7.1989, OT: 3TT. 751(30 TTTT \xs 1.10.1990, W. 3IT. 200(30 OTra 
10.3.-992, ^T. Sir. 81(30 Tlrfhsr 2.2.1994, OT. 311. 592(30 Ttrfna 30.06.1995, W. 3IT. 
521(3 r) Tntrsr 18.07.1996, W. 3TT. 108 (3T) TirfOa 14.02.1997, OT. 3TT. 168(30 T1#Qr 
5.3,1098, ^T. 3ir. 729(30 Tlrfhsr 27.8.1998. TTT. 3TT, 695(30 TlriOa 30.08.1999, OT. 3IT. 
587(3 r) Tlrfhar 22.6.2000., ^T. 3n. 781 (30 TTTfOa 14.8.2001, 3TT. 1027(30 .TTTTRa 
22.9.: 1004 3^ W. 3TT. 634(30 TnfOa 4.5.2005 OT Tiwltm fOTT OTT I 







[will—ISP*? 3(ii)] 
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MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(INSURANCE DIVISION) 

NOTIFICATION 

New Delhi, the 21st December, 2005 

s.o. 1792(E).—|ln exercise of the powers conferred by section 17 A of the General 
Insurance Business (Nationalisation) Act, 1972 (57 of 1972), the Central Government hereby 
frames the following Scheme further to amend the General Insurance (Rationalisation of Pay 
Scales and other Conditions of Service of Officers) Scheme, 1975, namely 
1 . 

(1) This Scheme may be called the General Insurance (Rationalisation of Pay Scales 
and other Conditions of Service of Officers) Second Amendment Scheme, 2005. 

(2) Save as otherwise provided in this Scheme, this Scheme shall be deemed to have 
come into force on the 1 st day of August, 2002. 

(3) This Scheme shall be applicable to those Officers who were in the service of the 
Corporation or Company as on, or after, the 1 st day of August, 2002: 

Provided that the officers, whose resignations had been accepted or whose 
services had been terminated during the period from the 1 st day of August, 2002 
and the date of publication of this Scheme, shall not be eligible for the arrears on 
account of revision under this Scheme: 

Provided further that the officers, who had sought Special Voluntary Retirement 
under, - 

a. the General Insurance Officers’ Special Voluntary Retirement Scheme, 2004 
(S.O. 7(E) dated the 1 st January, 2004), in the case of Company; or 

b. the General Insurance Corporation of India Officers’ Special Voluntary 
Retirement Scheme, 2004 (S.0.455 (E) dated the 1 st April, 2004), in the case 
of Corporation, 

and have been relieved friereunder prior to the date of this notification, shall not 
be eligible for any benefit arising from this Scheme other than that provided for 
by sub-paragraph 2 of paragraph 5 of the General Insurance Officers’ Special 
Voluntary Retirement Scheme, 2004, or, the General Insurance Corporation of 
India Officers’ Special Voluntary Retirement Scheme, 2004, as the case may be. 

2. In the General Insurance (Rationalisation of Pay Scales and other Conditions of 

Service of Officers) Scheme, 1975 (hereinafter referred to as “the said Scheme"), in 
paragraph 4, after sub-paragraph (8), the following sub-paragraph shall be 
inserted, namely: - 

“(9) With effect from the 1 st day of August, 2002, the pay and allowances of every 
officer shall be in accordance with the Eleventh Schedule appended to this 
Scheme: 

Provided that the officer may choose that his basic pay may be fixed in terms of the 
Eleventh Schedule with effect from any date not earlier than the date on which the 
said Scheme comes into force and not later than the date of publication of this 
Scheme, in which case he shall intimate such choice in writing to the Corporation or 
Company within such period as may be. prescribed by the Chairman-cum-Managing 
Director of the Corporation pr Company, as the case may be: 
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Provided further that no arrears for tne penod prior to the date so chosen shall be 
payab e to such officer.”. 

3. In the said Scheme, in paragraph 5, after sub-paragraph (2), the following sub- 
paragraph shall be inserted, namely:- 

“ (3) With effect from the date of publication of this Scheme, officers in the 
Corporation or Company hitherto categorized as shown in column (b) of the 
Table below shall be re-categorized respectively as shown in column (c) of the 
Table given below: - 

__ TABL E___ 

SI.N< l _ Hitherto categorized as _ Re-categorized as _ 

(a) _ (p) _______ M _ 

_1_ General Manager _ Scale VII _ 

_2 __ Assistant General M anager___ Scale VI _ 

_3 Manager _ Seale V _ 

_4_ Deputy Manager _ Scale IV _ 

_5_ Assistant Manager _ Scale III _ 

6 _ Administrative Officer __ Scale II _ 

7 _ Assistant Administrative Officer | _ Scale I _ 

Provic ed that the Board of the Corporation or Company, having regard to the nature of 
duties and functions performed by officers of various Scales posted in the offices of 
different denominations, of the Corporation or Company, may prescribe suitable 
designations to them so as to appropriately reflect their nature of duties and 
functions.”. 


4 . In the 
namely:- 


said Scheme, for paragraph 8A, the following paragraph shall be substituted, 

lubject to the work record being found satisfactory, - 

) an officer in Scale I, who has reached the maximum of the scale of pay 
applicable to him, may be granted for every three completed years of service 
after reaching such maximum, an additional increment (called Stagnation 
Increment’) equal to the last increment drawn by him in the scale of pay subject 
to a maximum of two such increments: 

Provided that* an officer, who has already been granted, as on the 31 st day of 
July, 2002, one Stagnation Increment in the scale of pay as per the Tenth 
Schedule, his basic pay in the relevant scale of pay as per the Eleventh 
Schedule shall be fixed at the corresponding one stage above the maximum of 
the scale of pay as per Table B, in Item II of the Eleventh Schedule: 

Provided further that the second Stagnation Increment shall be granted to an 
officer, after the completion of three years from the date of receipt of first 
Stagnation Increment or, from the 1 st . day of the month following the date of 
publication of this Scheme, whichever is later; 

)) an officer in Scale II, who has reached the maximum of the scale of pay 
applicable to him, may be granted for every three completed years of service 
after reaching such maximum, an additional increment (called ‘Stagnation 
Increment’) equal to the last increment drawn by him in the scale of pay, 
subject to a maximum of four such increments: 

Provided that an officer, who has already been granted, as on the 31 st day of 
July, 2002, one, or two, or three Stagnation Increment or Increments in the 
scale of pay as per the Tenth Schedule, his basic pay in the relevant scale of 
pay as per the Eleventh Schedule shall be fixed at the corresponding one, or 
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two, or three stage or stages above the maximum of the scale of pay as per 
Table B, in Item II of the Eleventh Schedule: 

Provided further that the fourth Stagnation Increment shall be granted to an 
officer, after the completion of three years from the date of receipt of the third 
stagnation increment or, from the 1 st day of the month following the date of 
publication of this Scheme, whichever is later; 
c) an officer in Scale III, who has reached the maximum of the scale of pay 
applicable to him, may be granted for every three completed years of service 
after reaching such maximum, an additional increment (called ‘Stagnation 
Increment’) equal to the last increment drawn by him in the scale of pay, 
subject to the maximum or two such increments: 

Provided that an officer, who has already been granted, as on the 31 st day of 
July, 2002, one Stagnation Increment in the scale of pay as per the Tenth 
Schedule, his basic pay in the relevant scale of pay as per the Eleventh 
Schedule shall be fixed at the corresponding one stage above the maximum of 
the scale of pay as per Table B, in Item II of the Eleventh Schedule: 

Provided further that the second Stagnation Increment shall be granted to an 
officer, after the completion of three years from the date of receipt of the first 
Stagnation Increment or, from the 1 st day of the month following the date of 
publication of this Scheme, whichever is later. 

Explanation: For the purpose of this paragraph, ‘service’ means the period of duty 
excluding period or periods of extraordinary leave.". * 


5. In the said Scheme, in paragraph 9, in the Explanation, in clause (iii), after sub-dause 
(b), the following sub-clause shall be inserted, namety:- 


M (bb). In the case of officers other than the Chairman-cum-Managing Director, for 

the period commencing on the 1 st day of August, 2002, as per Eleventh 
Schedule". 


6. In the said Scheme, after the Tenth Schedule, the following Schedule shall be inserted, 
namely:- 

' “ELEVENTH SCHEDULE 

[See paragraph 4 sub-paragraph (9)] 


I. Pay Scales (Basic Pay): 

(1) Scale VII 

Rs.31745-785(2)-333l 5-850(1 >-34165-940(1 >-35105-995(1 )-36100 


(2) Scale VI 
Rs.28605-785(5)-32530 

(3) Scale V 

Rs.25930-650<3)-27880-725(2)-29330 


(4) Scale IV 

Rs. 22030-650(7)-26580 

(5) Scale III 

' Rs.l 8130-540(1 )-18670-560(6)-22030-650(4)-24630 ' 


(6) Scale II 

Rs. 14890-540(7)- 1 8670-560(6)-22030 

(7) Scale I 

Rs.l 1110-540(14)-18670-560(4)-20910 
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II. Fixation of the Basic Pay and Stagnation Stages: 

TABLE - A 

Fixation of the Basic Pay 




7535 


7895 


8255 


8615 


8975 


9335 


9695 


10055 


10415 


10775. 


11135 


11495 


11855 


12215 


12575 


12935 


13295 


13655 


14015 2091 


12215 l 18130 | 14 735 | 22030 1 17150 | 25930 | 19000 1 28605 | 21200 | 31745 
15095 | 22680 I 17600 I 26580 | 19550 | 29390 I 21750 I 32530 


10055 I 14890 


10415 I 15430 


10775 i 15970 ""12935-19230 1 5480 23330 18 050 27230 20100 ~T30175 22300 | 33315 

TT135 ri^sio” 13295 1 ?rwftn 1 18500 I 27880 20650 30960 22900 | 34165 


11495 I 17050 | 13655 


11855 17590 14015 


12215 I 18130 | 14375 j 21470 


22030 


12575 | 18670 | 14735 


12935 I 19230 1 15095 | 22680 


13295 I 19790 | 15480 | 23330 


13655 1 20350 | 15865 


15865 23980 18500 27880 20650 30960 22900 34165 

16250 24630 19000 28605 21200 31745 23600 35105 


16700 | 25280 


17150 I 25930 


ME&n 



14015 I 20910 


14375 21470 



TABLE-B 
[see Paragraph 8A] 

Fixation of Basic Pay - Stagnation Stages 

(Figures in Rupees) 


Scale 1 

Sea e II 

Scale III 

Existing 

Revised 

Existing Revised 

Existing | Revised 

14375 

21470 

15095 22590 

16635 1 25280 


15815 


23710 


Note: The term ‘Existing Basic Pay’ in the above tables shall mean the basic pay as 
applicable in accordance with the Tenth Schedule. 

III. Deamnss Allowance: 

(1) The scale of dearness allowance applicable to the officers shall be determined as under. - 
Index : All India Average Consumer Price Index for Industrial Workers 
Base: Index No.2328 in the series 1960 = 100 

Rate of dearness allowance: - For every four points in the quarterly average over 
2328 points, the dearness allowance shall be calculated at the rate of 0.18 per 
cent of Basic Pay. 

Revision of dearness allowance: - Revision of dearness allowance may be made 
on quarterly basis for every four points rise or fall. 
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(2) There shall be an upward revision of the dearness allowance payable for every four points rise 
in the quarterly average (hereinafter referred to as the "current average figure") of the All India 
Consumer Price Index above 2328 points in the sequence 2328-2332-2336-2340 and so on and 
there shall be downward revision of the dearness allowance payable if the current average figure 
falls by four points below the index figure in the above sequence with reference to which the 
dearness allowance has been paid for the last preceding quarter. On the downward revision, the 
dearness allowance payable shall correspond to the current average figure if such current average 
figure is a figure in the above sequence and if such current average figure is not a figure in the 
above sequence, the dearness allowance payable shall correspond to the figure in the above 
sequence immediately preceding the current average figure. 

(3) The final index figures as published in the Indian Labour Journal or the Gazette of India, 
whichever publication is available earlier, shall be the index figure which shall be taken for the 
purpose of calculation of dearness allowance. 

(4) The revision in dearness allowance corresponding to the changes in the current average figure 
for any particular quarter shall take effect only from the second succeeding month following the 
end of the quarter. 

Explanation - For the purposes of this item, 'quarter* shall mean a period of three months ending 
on .the last day of the month of March, June, September or December. 

IV. House Rent Allowance: 


(t) With effect from the 1 st day of August,2002, the House Rent Allowance payable to 
officers shall be as shown in the Table below: 

Table __ 


SI. No. 

Place of posting 
(1) 

Rate per month 

_ 8 _ 

1 . 

Cities of Mumbai, Navi Mumbai, Calcutta, New 
Delhi, Faridabad, Ghaziabad, NOIDA, Gurgaon, 
and Chennai 

10% of pay subject to maximum 
of Rs.1,600/- per month 

2. 

Cities with population exceeding 12 lacs except 
the cities mentioned at serial number 1, 
Gandhinaaar and all cities in the State of Goa 

8% of pay subject to maximum of 
Rs.1,350/- per month 

3. 

All other places 

7% of pay subject to maximum of 
Rs.1,300/- per month 

Note: 

(1) For the purposes of this item, the population figures shall be as per the 
latest 


Census Report. 

(2) Cities shall include their Urban Agglomeration. 

(3) ‘Pay 1 means Basic Pay and Stagnation Increments as per paragraph 8A. 


(2) Officers who are allotted residential accommodation by the Corporation or Company 
shall pay for such accommodation, appropriate licence fee as may be decided by the 
Corporation or the Company from time to time and shall not be entitled to House Rent 
Allowance in terms of sub-item (1) of this item. 
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V. City Com 

With effec 
payable to 

pensatory Allowance: 

t from the I st day of August, 2002, the City Compensatory Allowance 
officers shall be fcs shown in the Table below 

Table -—. 

N 

V 

SI No. 

-1 

Place of posting 
(1) 

Rate 

(2) 

1. , 

~a 

Di 

ar 

ies of Mumbai, Navi Mumbai, Calcutta, New 
tlhi, Faridabad, Ghaziabad, NOIDA, Gurgaon, 
d Chennai 

3% of pay subject to a 
maximum of Rs.500/- per 
month __ 

2. 

Cit 

citi 

Gs 

es with population exceeding 12 lacs, except - 
2S mentioned in serial number 1, 
ndhinaqar and all cities in the State of Goa 

2.5% of pay subject to a 
maximum of Rs.470/- per 
month 


2% of pay subject to a 
maximum of Rs.335/- per 
month 

3. 

Ci 

no 

po 

Me 

ties with population of 5 lacs and above but 
exceeding 12 lacs, State capitals with 
Dulation not exceeding 12 lacs, Chandigarh, 
hali Panchkula. Pondicherry, Port Blair 

ote: (1) Fc 
C* 

(2) Ci 

(3) ‘P 

1. Hill S 

With 

Scher 

below 

>r Vr 
msi 
ties 
ay’ 

tati 

effe 

ne, 

e purposes of this item, the population figures shall be as per the latest 
is Report. 

shall include their Urban Agglomeration. 

means Basic Pay and Stagnation increments as per paragraph 8A. 

on Allowance: 

ct from the 1 st day of the month following the date of publication of this 

Hill Station Allowance payable to officers shall be as shown in the Table 

Table 

VII 

SI. 

No. 


Height of Place of posting 
(Above Mean Sea Level) 

(1) 

Rate 

(2) 

1. 

If 

•00 meters and over 

2.5% of the Basic Salary 
subject to maximum of 
Rs.335/- per month 

2. 

1 

n 

s 

C 

000 meters and over but less than 1500 
leters, Mercara and places which are 
pecifically declared as "Hill Stations" by 
;entral/ State Governments for their employees 

2% of the Basic Salary 
subject to maximum of 
Rs.270/- per month 

3. 

h 

a 

1i 

lot less than 750 meters and surrounded by 
id accessible only through hills with a height of 
inn meters and over 

2% of Basic Salary subject to 
a maximum of Rs.270/- per 
month 

i-»—| 

. Kit Alio 

Every ol 
.payable 
Rs.2,00( 
Provide* 
allowan* 

vance: 

ficer on his transfer to any of the hill stations at which hill station allowance is 
in terms of item VI of this Schedule, shall be paid a Kit Allowance of 

)/-: 

1 that no Kit Allowance shall be payable if such officer has drawn such 
:e at any time earlier. 
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VIII. Fixed Personal Allowance : 

With effect from the 1 s{ day of August, 2002, the Fixed Personal Allowance payable to 
officers shall be as shown in column (2) of the Table below:- 

__ ' _ Table _ | ___ 

SI No. j Officers in the Revised Fixed I Increment Portion of Dearness Allowance 

! scale of pay of, Personal Fixed Personal on Increment 

j as on 1.11.1993 Allowance (FPA) Allowance as per Portion of Fixed 

. Item VIII of the Eighth Personal Allowance 

! Schedule as per Eiahth 


Revised Fixed 
Personal 
Allowance (FPA) 


Dearness Allowance 
on Increment 
Portion of Fixed 
Personal Allowance 
as per Eighth 
Schedule as on 
01-11-1993 




Scale VII 


Scale VI 


Scale V 


Scale IV 


Scale III 


Scale II 


Scale I 



J5L 

Rs. 


10.08 


.7.56 


6.30 


6,3 


6.30 


5.80 


5.80 



Note: The revised Fixed Personal Allowance (FPA) as shown in column (2) above shall not 
qualify for any allowance or for any service or terminal benefits. However, the 
Increment Portion of FPA as per the Eighth Schedule as shown in column (3) above 
shall rank for Provident Fund and Pension, and the said Increment Portion along with 
Dearness Allowance thereon as on the I s * November, 1993 as shown in column (4). 
above shall rank for Gratuity and Encashment of Earned Leave. 


IX. Transport Allowance: 

With effect from the 1 s! day of August, 2002, the Conveyance Allowance payable to officers 
at the rate of Rupees one hundred and fifty per month as per Item X of the Tenth Schedule 
shall stand revised to Rupees Five Hundred per month and shall be renamed as Transport 
Allowance’. 


X. Paradeep Port Allowance: 

With effect from the 1 st day of the month following the date of publication of this Scheme or 
the date of appointment, whichever is later, every confirmed officer posted in the office of the 
Company in Paradeep Port shall be paid an allowance of Rupees Seventy Five per month 
so long as he is posted in that office. This allowance shall not be treated as Basic Pay for any 
purpose.". 

IF. No. 2(4)/2O05-Ins. m (i)] 

G. C. CHATURVEDI, JL Secy. (Banking & Insurance) 
EXPLANATORY MEMORANDUM 

1. The Central Government has accorded approval to revise the scales of pay and conditions 
of service of Officers in the Corporation and Companies with effect from the dates specified in the 
notification. The General Insurance (Rationalisation of Pay Scales and Other Conditions of 
Service of Officers), Scheme, 1975 is amended accordingly with effect from the dates as specified 
in the notification. 


2. It is certified that no officer of the Corporation or Companies is likely to be affected 
adversely by the notification being given retrospective effect. 




























NOTE: - The P 
September, 197 
S.O. 389(E) dat 
dated 14.6.197$ 
15.10.1985, S.C 
29.1.1988, SO 
1.10.1990, S O 
30.06.1995, S.C 
5.3.1998, S.O. 
22.6.2000., S.O 
4.5.2005. 
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incipal Scheme was puonshed vide notification No.S.O.521 (E) dated the 17** 
5 and subsequently amended by notifica'tion No. S.O. 672(E) dated 21.11.1975, 
5 d 1.6.1976, S.O. 2445 dated 30.7.1977, S.O. 1047 dated 29.3.1978, S.O. 2110 
\ S.O. 3428 dated 16.11.1978, S.O. 5 dated 20.12.1978, S.O. 770(E) dated 

)’ 883(E) dated 9.12.1985, S.O 442(E) dated 27.4.1987, S O. 138(E) dated 

782(E) dated 22.8.1988, S.O. 572(E) dated 25.7.1989, S.O 751(E) dated 

200(E) dated 10.3.1992, S.O. 81(E) dated 2.2.1994, S O. 592(E) dated 

). 521(E) dated 18.07.1996, S O. 108 (E) dated 14.02.1997, S O. 168(E) dated 
729(E) dated 27 81998. S.O 695(E) dated 30.08.1999, S.O. 587(E) dated 
781 (E) dated 14 8 2001 S O. 1027(E) dated 22.9.2004 and S.O. 634(E) dated 


57), ## 1 

i 

THftSR 77RT #7 

1. 

(1) fr RftR 7 

(2) irm frr: 

(3) RF RTiTR T 


2004 

3R#7T 

r 

(4) FRRftR 
f#R srftei 


21 2005 

r93(3T).—Htchu, RrarRT ftqr wrr ( wmw) Rfuf#RR, 1972 (1972 
7 3T srcr vi tr RRhT tr# rtrtrjt rtrt (R##8RftR, m stohrr 

rrmit sflr ft^r ## 3 rr ymf w m. qftiOT) rtfr, 1974 rr ifrr 

r# PtHp t fad RftR ynt t, rwr:- 

T RlftRf TFT RFJRor #RT rMr STTT irm&I RRTcirftf^ % WW 

srf Tmf w m iprow) fftmr Trmn rr#r. 2005 1 1 

#R F 3TW # TR#T fRRTF. RF 7577 1 2002 R TfflRT RRFTT Tfmr | 

r Rftf Ri hpj; ftft ftr 1 3TRRR, 2002 w, ft fr% r^tr, trrr ft ^tcrt 

hr, fciflcftq sfrr ehftxirfap? fttfr # Ruhrfer rrt r it-. 

IF 1% ^ efilfarft firpdfc* <FTW 1 3FTRT, 2002 3TTT FR R#TR % WR # FTTRsT 

R RflcfrK 1#7# RT 7J#7 f FT # R7T# FR FRTR Wf 7R ft W F, FR RFTR 

rftr % c^Kuj <44ii<4i ft (hr rif Refr ft ft 

if 3#r fft ff fftftf# ; - 

RRft ftRTRft 4 -, RTCRW ftRT RRhlT# RTe*5T RFTftqT# R3RR, 2004 
;w. 3R. 8 (3T) Rite 1 FRF#, 2004) ; FT 

j#RR ft RTRcT, ft RR#5T RTWT ftRT fftTR RTRxTTR f%VTR RT^JT Rcnfftfft R^TR, 
{FR. 3R. 454 (3T) Rlffta- 1 3T^RT, 2004) 

hr ftvm Trt dt 5^r ^ # mr® rr m tr rt iiRRiR 

7 fehr w -rrt I" $ ^raif^ihr RrraRur rtrt rtr iriff fzm RTRifRqlR r^tr. 

rt RTRfhr RrmRor ^mr ftRR Rrhnfr Irttr r^jt r^tr, 2004 % rr 5 

2 % 3TRRhr RRtT lETRRf % JlftRrb, FR R^TR R TKIRT 7TR RTR f%RT RT WTRF 77 
FR#FRT I 

# RrffiF HFRh RTR % ft# fR RT 7#F TTRRTfr fR R^#R R*IVH R R7R RF 
ft#T77 R# #7 fft# RTF «JT, 77 FRR Rf#77 RT# 77T RTF Rft TTR I 


17 


n—•qr*g 3 (ii)] _ qmtqaTrgm: amreren 

2. H 1 OT TJ T ftm ( nfll^'H, frlf fy£fa sfa 3TgftTOT qv4 wi frqR WT dHHW pft afr 7RT •# 3RT TP# W 

lliitgftror 3^r grfriftr) 1974 (ffrtf n? # ttrt w^r "swr t=tot ^ to t), t 77r 3 
“f^rrwfamr ifttfifw 7 to (ronw) *■ wsjtw "(Tar*) aw w m ft*?nw 77 ^r 

«mr 9 atftr ttI^tt amfar Trranur 4tor ftww ^ aw ttt wtfv ftwvra af*riw ^ % t?ir wt 1 
3R^t, 2005 * wwpfr 1303- 773T wirtwr, 3mfw : - 

M (rsrar) areiff w ^ fljy i * * afffifiw # amis # iww 2 R fife wrf 3TRfofr % few 
ifr 3TCT^r W TOT Pivi* 3jfStfw t, 1 pftt 2005 * afeWW yRT 9 % 3PJTW wfe 
mfc r HW Ror 4tar few % 3iw 7 r tot fin i sh *fr 3?few tri 

3. 3rW 7=fe tf, $7T 3 *, 7JUT (W) % WSJTW [HH^Hild 73^ 3PW:72JTfe fe fePT, 37TO- 

■(ww) ■ ^4jm‘dRd fN vt * 3U3^f arjrj# 4r Tmrfafefe ipnqTwftw otr 3frr ww vfim t: 

(RW) 14 ^dMIdftd 4ddMH" 3JT3# 3^7^ * TTOffefe 44 jMiuftH 4 AH MR afew t; I 

4 3<W T^ffa % $7T 4 * 3tfe(11) % WSJTW ftfefel 3tfe 3RT:7*nfe fe - Wife, 3RTW:- 

“(12) 1 3Piw, 2002 tf, TT^r 4r tww 3ftr tjfeifaftw few# wr 3 rtttt ^ht I tft 

wtW * 7n*5» fewTfr ww tjr 3ftr 377 31 pa % wsrrw fef ?a to^tw % y*4?i<i sr # 

tlrfte Tgf %rF Wfe? eh4^l0 <R TJR ^T 6W % 3WW7jf WT SRTWT itf'-WfdRd WWWWR WT 
3TJ7777 ^TT; 

( 13 ) ^r4cF »4^ l (l ^ fiUldfl ^R ^ T^tM % 3T^R ^^^qpnR 

4<R MR ^ totT t^RT W t, \|43M(dftd 4tHMR # I^ItR # mtl3 7T, 1 3PTRT, 2002 ^ 37T# 

t4 mm ift 3T# 3Rf&r % f^ir ^r 37T mfhi 7^ t^r^r -jtr jz t^ht ^ irmif ^rt mm 
ift f^ir f, TTsmR#^, tjh Sir, "M** TO mw 3^r srt 

Miff # ( »4^i4l ftfa # 3^3 t 4 if# *r ^rypr) • ^3qt?rft?r fwRT 4 ’ m 

-3qf3ft?r fN«rr, # 37T trj; ^ 4r w 3 rt T^r^Rr ^n^TT: 

qrpj - 

(3») ^77T 4>4t<|0 1 3PT77T, 2002 % Vm ^ TpIT, TFT^t tfdlftq-ft 3l4h3 

3rafa 4r M 3q^7T( 13)* ^ ro rf ^g g t3R ^ 3tRR # 7# % 3^7, Tjfl t 3TT 
T^tM t 4 3^j3 |-3 it t; 'k vw T^r f^ir ^n^rr ; 

(73) 4>4^ t 0 % MTM^ * Q-HdO T^T # 7?^ |7?; 1 STHTTf, 2002 ^ TIT 37T*» 7T4IR ?T ^T# *fr, 

3q^7K13) * TTO lf ^fe WT W 3R7, 377^ ^ ^ mfp3 TRf ^ 3Rf^ % frltr 37T 3qi^ 3TT 17^ 

f^rqr sH i ^n f3fc4 37?# mH«t f^ vi «fr m # jfr4»fr sfrr 3P3R Tifyr w 3R7, ^rfe 

t, # 3TT 7 t 4R 7t 33^ f"37T f, 37T ^IrP 35T TRW %WT ‘WITWIT fWTT 37RW 3RR ^T 7TT7T 7R3 

^ # W RrW: 

mPf rtr % ^ inhn* 4r irtir * ifr i 3mrw, 2002 # wr irr^r wsfrw M44y^q, 3fa 

3<lft7R yr N t^ R TOT * 3lf«Rnt TOT * f3W t WT 3H fwTOT WT # TPlM^f 

TFT Unr M<JI 3RT Rl^g TOT TOT 3RT (3<RR TWR % 3RT WrT 7?T53>T ) 3Tf^cbl(l WT TOW 7f 37T5RT 

wr ftror srf^wn* 4r tor * TiMfWd ^ wRm wwr, ^fiwtwRw ftmf * 377 % tjtot tww wr 

4a8i‘9ch f^TRR % 3imR W7 TRW faWT Rl^TT I 

TTI ^R f : 3Wfar(13) % yqlvHHT % '3TR W# 1 7R ^ %# wtfwrfr # W3R^W MTO tWRWT WWT, 

twt yftror wwr, fRW w f t wwr, w44tw tosir wwt, totpr? mwt, wwpfr# srNtt mwt, trttt wwt, wt7rR 

WWW MWT 3^7 f^WW W^RT WWT 3lf7^ 11 " I 
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§. Wfo it, 6T. # TRET ftHfafXsM 37T *Or:HOT#T %OT OTETTT, 3TOTET: — 

"SOT. j<HHH # T^FT #OTT 3lfa R# OTT fTTrR: 

(OT) 1 3RRT, 2002 # #OTRT TOT FTT TOT#T OT 5WR #f OTfOff OTT OT TH# TOTT ROT T TT 7# 
OT# T#OT OTT X^ERTR #7 OTOT R# ^NOTT^T #TR# # 3RRR fTT TOTR FTT fOT TF f#T 

dlfluff # x^hlT H#:- 

(|) T#cftT RJH ROT 3lft Tnr#q RTF ROT # f#T FR T#RT % TOTT7R # OTfPff # 3TR# 
RRT TF#f OT$OT; A 

(ii) #r otot %raf % ?## i ottht, 20021 

Off) T#OT OT#OTft % Tim# # fOTH R TF H#iH HRJ ROT F, TROTT #TIR RR ROT R# 

yfeqffffttT f^OTTf % 3TfHR ^ OTffcff R 3# OT OTT? TT#r(OT) # crfwT^T OTTRff OT ### # 
OT^ff, F^ # # ^ TRETT# ^ * *M 

Or) l^TIffr) #T TT#T Off) it 3F#?r f&?fr OTT % Tit fTT # OTTf OTifcn# TF 1%OTOTT # HOTOT % 
3HOTT #T ROT R# STT3#f 3EJ?|#t 0#3TTrTft<T ftWT) OT ROT# wf^T# HR# I OT OT | OT 

% 3EJHR T#TT (OT) # rflfhfff # OT 1ROT tTSHT fffJ# OTTTOT R OTT f% ^ TOTTR OT W 

Tlfhff OT OTR# ^ #, #OTf f%T OTT it, f#HTr f#r TF T#f%T R RTTT fTOTTT OTIlfRI# fTTR OT 
OTOT# # f^ftT Rfffa # #FT Tjf^ET OTtOT : 

TJEf ffF OT#OT# <# 1 RTRT, 2002 H Wr^TT # # OT#OT HTT # % 1%. TT? 

ffSRTOT t# #rrr: 

TIHf ZTF #■ f% 1 3PTHT, 2002 # T#T % W # Tlfhff TTT TT T3TTOT # HWF TRT HTT 
ftftr # % TyiT dmrlRff ■jid HlRn^h MRc^tf^Jilf -#T r MEf^l Rfy Tr ffmTT Tr TdTT 

w RTt#OT irftHfgW % TT ^ 3RTT WFTT7 f W TH TE «OTT T# fTOT TTIW I " ! 


" $rT. X 
(TO 1 3F 
OT# ff#OT 
Tiihaf #x 


Or) "3T#n 

THTJT 

# 3T^HR 'i 

# Tifhff x 
ffjrxrfr # 

XTHf TF f% 
ffcRTOT 


6. FFSHt # ^TT 7 # ^#F(2) % TOTT TT ftwfofisW TW TTT#qT, 3TOTtT:- 

“(2) ff #X[# # Hffy # Qh<RI TJHSOr 1 3F1TT, 2002 TTT OT FR T#T TT TTT7R # difl« #t 
^TT 6^ # ^»T#F 44<iM l dRd 4dHMH # 3tf$TRRT TT RffT f%OT W F #T ^R WOTT # W-I # # 
am# #OT % #TR TH% TyiT TRET T^TTtTlTT trPRTR OT 3 TR[TkRT RT RfR YlPYTT, #7T 

3rto# # TRTfffff XrffOTF ((RTOTET ^iRT (STRjOTTfTOT % TrERETT #T ROT OTT 3RT wfr OTT 
^qffFSft^RT) fMT f fylt OT T T#T, 2005 % 3m#T RTR III TTTFT # MTfelfRd) % TOT R TEST OTT T 
?t 3#T FR f^HTR OT OTTHEft IRT yiRTfT %OT TOT #, T.4 x;| 0 OTT OTRT RfOTRff R#OTTF OTT 

OT# R % faTT 1%OTT OTT H%TT 

(OT) TOTf^# ( HFTTOT, ^OT, WOT OT 3TR 3IOTRR OTOTOTRRT OTJTTRTR T TROT R[ 

OT#OTt OTt TR#T FRT ^JMR TRt tffRfH # otRIOTOTR OTT T^RT OT OTT OTt TF fRR ROT OT TROT OT 
ff^#1#T: - nT%FRr#T# OT#R tOTr^f% # R TT, #fr OTfteRT -OF OTRR^OT 1 OT OTOTT T# FT, 

TOT RjJT OTTOT: 

OTRf ^F ^T, OT*[t| | R# # ROT-X #, 31 ^T#, 2002 TOT TTTwRf OTRRR T TJOT, OT, OTT, 

OTR OT ^ITR ^OTOT 3<H<ifeOT W# # TOTT # OTT t, OTTOTT XJOT OTTT OTIF# OTR#T # 

HR# l OT # wrf#r hots; 4twt ot otRiotott ot ottot# rot, ot, 4r, otr ot ttot 

OTRT OTCT f#nr f^OT OTT#OT: 

THf ^F 3^ # OT#OTt OTT R# 'qf#RS; OTPT^, TIOTOT ^f#TOT ffOTI^TIOT OTR # 

OT^tOT #’ # Xjpf OT# % T^RT OT fH OT#T OT TOTT9R #" OTfRff R 3TRTI# OTR # TF# TRTOT, 
# ^ xrSJTFOTff it, # # OTI##; 




[ *OT II —3 (ii) ] 


HR(T TOT TRTTT : 3RWI 


fla) ate tosrto ar toi^Ato it teronnr i tfr^ro wni # tr% ot # f^rnrr ter % 

tfrfrTO #T TO* - % f^irr Tpfaqfflftfr ittWR # TOfsRRTT TOT TTptf <R TTO % 3RT eft TO# TOfte TOT 

TO tR, srftem qfxT % 3Rfr? TOT^ RT {TTO TO“^T TORT; 

aRj hz fo, ^4 atenft# % #r #, nr# 31 apnr#, 2002 toto duidftd wir to TO?r,Rf, te, 

totrr 'yf&b<& tero^tor hz$ if tor # tot tost t, tottot tjft tot srr^r 3 R T^ >ft # RRufr 

! ^ # TOSIIdfvfd RTO5 ^dHJdftd 3cRTOR % TOftTTOTOT % TOWrft TOTO, ^f, tfR TO xJTT TOR TO<R 
fTTOT f^ir ^il^II: 

TOTf HZ 1% %# *fr *4 to 8 ^ TOfcfr dddcjfe, tM effTOSTO TORRfTO tor tott 
arftrotf tfrr t£if mi it tosjr to ^r Rite % tor #“ mp 3 r smter tort to tort tortto, 
aft *fr* TOamrofr ^ ^ ^ totM i 

tto^tort: frr *hr % to^rF to f^rtr iterr ^ ^rfr toN 3Rfr ztf?m i fmti torrttw ^zi r 

RfteteTO#ff n 

7. RR TSte#, te 8 % W TO fterf^fr te 7W TOW, 3TO>lfa:- 
•8. TO^rf it - 

(i) i^r T^te % totoivr ttero r $imr 4 r tort toF tort toFtr it tor tot TOrorf tor 
whiz TO TOR toTO-TOt z& tor TOTO- 


TOTO TO. 

TOT 3 < 

TOR-TO 

(0 

^ 5 % W^Rch, ^(Vji^^TO, TOR 

3 Tf^#TO frrf^TO TORT # TO^ TOTO^lAdl' 

% fM 

TOTOtTO TO TOR ffhR TOTdT fdTO TO ^Rdi 
TORRRTOTTO TO #R fTOR TrfRTOR RT T* 

j 

(») 

■3M^<I(2) it # QRy ^ TOt \TOTTO7 

3‘ddTOfRT TO 3 TOT rft^ fTOTO TO dP* 

> ' C\ <—- ^ f. »* 1 


TO^ih^ tohI'^krk; .TO tois< h 

TOTOl TOTOTOTTRr TO RR 

TOTOTRTOI7T TO TOTO ThTO ’HI»-hHi TR Z 

_i 


(2) STATOR to4to(1c(^ TOTO TTTOT# toTOtoTO RTTOTOr, s^fTO-fiRT , TORT stnw 

% f^TT XJ: xrof fTOFTf TOR TRTO TO fR TORT-TO TOR.dlHHT TR 7TT I 

(3) 'Rptto (i) sfrr 3^mr (2) ^r Min smra^rtr Rrofro ^tr-w % Ji#r ?xr iRzr^ w 

Q^vich, TRR-TRR XR ( Mr^=h ^vRirR STR *4xllfl % f^RT WHY? it HHH fddUl ^T RTRT 
TO tiro ‘57R-TOT # TTTOT, ^TTT STR7TO WT^T ~m, fTOftR TO TOR f I " I 

8. TR 'F5tRT TO 9 it 4aiR frof^f^T ^TTOT, 1 TORTT. 2006 R, 3R:TO4 to T'iTr TO^T TTT TO T, 

3RTO: - 

TOR. TOTOR f^fef 3#jf4TOT, 1881 % fTOR RR TO TOTOVl! % 3lHnTfF, TORTft TO TO 
TO TO TO^R TOTOT TOT Wf^T fM TO fWTO TOTOW # ^TTO R it, TOT TOTOTO TO 4* ^TW 
TO?TO71R TO F 1 ^ ^ f^Wf^rT TOTTOVf #4 # iTTO^ TOR TO TO TOTOTT t, TOR TOTTOT 

tm ^ TOTOT fTORT TO TOTOfr Htt TRR TOTRT TO %T TOTOR TOT TO TO t } ’ I 


9. TTO TOfk TO, TOT 10 TO , 1 TOR^, 2006 ^4 , 
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(97) T<ltor(2)4TauT(T0 4, 

(1) 1W (i) 4 4 “3&T 3U9>ft997 wfir TOT 99 #9 f%9T 9fT99T; 

(2) ' 3 91 39# (V) 3TVT (Vi) # ^ “3lRftrT7 31194^997 fHHT 39=4 99 <49^797 977991; 

(79) ~q49 (3) % WT (9? ) % W#9»T9T 4 4 “3TT7 Mf^fTrF 3^l*f4l9> WZZT 77^4 97 R79 
R9T ^n^TT; 

(9) -39^1(4) 4, 

11) (97) # ST9» ‘15’% T^IR TT 3T9T‘12’ TW ^I^TT; 

2) W (T9) 99 #9 Hl4ll; 

(3) WT OT) % T9R TIT WT TOT 9T799T, 37979: - 

“ (9) 9949(2) % 73*T (TO 97 TWIT 9T 9f4p7 9979 9T f997, 3I!9>I?M9> fferf 
H'didR 9T9 4 3lf$t97 Rh) % f^I7 4?JT 9# 4t 97997 I " ; 

<4) WT (9") 4 4 u 37tT SlRftrh 3TT9Tf4r97 TH#*’ W 99 9779 f%97 TT^TfT; 

(5) WT (TO 97 F4R TIT RMRlfUd W 7W 9T99T, 37979:- 
“(TO 37797*4797 f9# 37T4 Rt % fair 99JT 9cT 977W I " 

(6) WT (9-) 99 #9 Rt9T 97497 I 

10. *397 T9ft9 4, 4 tm 1 4- FT^TRur 4, wt (iii) 97 tsjft, QnfOfOjd w %97 

TT^TT, 37Slfa:- 

“ (iv) 1 3T9T9, 2002 4 3T7T9 #4 91HT 379(4 97 79777 993979TT9 R9W 97 379T77T 49P99 4f 

TT^f r i 

11 . "397 T93tTT 4, 0il 1 8 % ^8|'h 9T RM^Rsld 0d T79T TT99! 1 , 3TWTrT: — 

“18. W^nnor 3^T 97 t4t* 7<9 4 qffavfa- 

(1) 9R97 9t 49T4 ( 9# 999f<T9 4 997 f9979 4 fT# f9979 4 , T777 TT7R 9T 997 9997H9 4 
c£RT 999*919 4 997 99lf4lR 97*9# 37997 f9R7 # 37T9V99797 <jft 97R 97 HTT 997 TH7R 
4 ^nt tRvh 94 97tfnft 37997 Rtt 97 tttt 3h4Rh 3tr ttr9 ttr9 9t ttstRr 

T5JRT9TW 374 MfivflHd l #R, RTTT4 3F9 9T9f % 7TT9 RHfoftsR 4t ROT, 97 37TTTK 
T^l Hi<H u l % RR 97# $tOl • — 

(97) 997 t4?R 4 c*t4 4t?H 977 ^90 W# # T9Ri9TUT 150 RirR TRt # 

TftRfT Rri; 

(79) ^Tft Tt?R 9^ TR T9TT ^IMIdftd *4^1 it HR 99 3T9% 97 

9SJTH ftRrqf 39H9T % 3l4R OhtOt 97 TH Tt^R 9T 9T 3FR 

T9R 9T T9RRRT 97 RR RtR 97 fHIT 9F9 fV TT ; 

(9) 1197 Tt?R ^ ^RT Tt?R 97T ?TT 997TT T^HMUd 9RNnfr 95T 9TT 
RJRTHRT (Rt T R ^HTOr-T^RRRT 3FT T oT 9T?0 h 9T 9Hl4t R) 

9T #RTrfO 3T9R 97 ZtTR 400 T99 tRtRT 9T "R 997 < H9T, 
fRft f%T9FR W 97R 99997, 7R9 FRTl TF797 3fRftrF7, 979x94 
WRT9WT TT 9^R RT 997R f97TT9T 997 377T / 97 997 9T997T 
997 97 TR 97, T9RT979 "R 3T9f4 % 9TTR 9Z TTTRTH TT97 | 

(2) 99^9(1) # 3T9RT Rt# 9R % R4 pr 9t, 97987 T7T W7 fddVI* 97 TT97 1777 971999 
9ft# 379 37fit97Tfr, R# 97^974 97T TTft 9779RT9 9 TJ97 f94R TT ^TTT f99R 9 97 
99T^7R 9994 37997 f9T9 97 TJ97 919199 TT 999: T97 9999 97 f9T9 97 TOT 797R 9 
^T7T T9?R 9T ^T7T 9779799 4, H4tTT(1) 97 TIUT (9) 4 37#T R4 99 7FT99f T7f|9 97 9W 
R97 T9Ml'dRd 97T T7979T t 10 
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12. fUdciT % ^anr, sHTpft # ^tW, wm - 


“31T5# 

ffar 3(^I)3ltT(W) ^f^T} 

y. n44%f<£ta 

6885-485(4)-8825-540(15)-16925 * 

( 2 ) 

6885-485(4)-8825-540{ 15)-16925 * 

(3) K6 P re» ,, ^f, zmkzx, tcter srrtnzr, wprarnf. ^ ^ w 

iTcfR* 3?m^T, a -i mfere *ftr sft Tm^ ^ 

4995-285( 1 )-5280-310{2)-5900-350{5)-7650-405(2)-8460-490( 3)-9930-510(2) -10950- 
540(5}-13650 K 

(4) frlfe 

4665-190(2)^5045-210(5)-6095-225-6320-250(2)-6820-280(3)-7660-310(5)-9210- 
345(3}-10245 K 

T3\ 3T#TOT 
(1) 

4665-190(2)-5045-205(14)-7915-220(2}-8355-250(3)-9105 K 

( 2 ) 

4105-165(5)4930-175(8)-6330-205-6535-210(3)-7165-250(2)-7665K 
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rPARtTI—S ec. 3(H)] 


HT#tEMW ott: 

I^T. f$T f^TcFT. 

Enron- 


(wr -tst Et 


|72\ -JJc^hFT 

pftr7, 


3n^frTl^ 


[ fa a h i-T 

«3?M 


11555 


11915 


12275 


12635 


tJcM | 


17465 


18005 


18545 


19085 




_ i 

j 

Aj I ~i E | 

F 

i 

.r .-4 

iRT- -irarTpy- 

ftaHH 

* 

#FT 

RarnR 

W 

z 

1 

HrertTR j 

37TT 

tprftfsET - 

cRR ' 

fraiTR | 

TrR i 

qHTTTSm j 
TTR 

C i 

ttt I 

-4 

fTEPTR ; M H 0 i&H | 
Xjr=r i ; 

-f-f 

4655 



3385 

4995 

3165 1 

4665 

3165 ! 

4665 

2790 i 

4105 ! 

4940 



3570 

5280 

3285 

4855 

3285 | 

4855 ] 

2900 

_ 4270] 

5225 



3775 

5590 

34 05 

5045 

3405 ! 

5045 

3010 

4435 

5510 



3980 

5900 

3540 


3540 

5250 


4600 | 

5795 



4205 

6250 



3675 ! 

5455 

3230 1 

4765 | 

6155 



4430 

6600 

3810 

5675 

3810 5600 

3340 S 

-—| 

_4930j 

6515 


9905 

4655 

BM|!3 

3945 

5885 

3945 

5865 

3455 ! 

5105 

6875 

— 

10445 

4880 


4080 

6095 

4080 

6070 

3570 ; 

5280 | 

7235 

— 

10985 

5105 

7650 

4225 

6320 

4215 

6275 

3685 • 

5455 

7595 

“ 

11525 

5375 

8055 

4390 

6570 

4350 ' 

6480 

3800 

5630 

---< 

7955 

~ 

12065 

5645 

8460 

4555 

6820 

4485 

6685 

3915 1 

5805 

8315 


12605 

5945 

8950 

4740 

7100 

4620 

6890 

4030 ! 

5980 

8675 


13145 

6245 

9440 

4525 

7380 

4755 

7095 

4145 j 

6155 

9035 

” 

13685 

6545 

9930 


7660 4890 _ 


__426C 

_6330 

9395 


14225 

6870 


5305 

7970 ■ 5025 

7505 

4395 i 

6535 

9755 

| 


7195 

10950 

5500 ! 8280 

5160 

7710 

4530 i 

-—--f- 

6745 1 

10115 

a 


7555 

IQSI 

5695 

8590 

5295 

7915 

4665 i 

-:-— —r- 

6955 

10475 

a 

15845 

7915 

SH 

5890 

8900 

5430 

8135 

■mill 

7165 

10835 

1 

16385 

8275 

12570 

6100 

9210 

5595 

8355 

4965 | 

7415 

— 

11195 


16925 

8635 

13110 

6310 

9555 

5760 

8605 

5130 ! 

7665 


— 


8995 

13650 

6520 

9900 

5925 

8855 




— 




6755 

10245 

6090 

9105 




- ^rr R<i<h. 

^n3TT(2)^f^] 

HR# 


(WT 3TTT Tf) 


WIW 


ftanHf 


9355 


9715 


10075 


10435 


10795 




14190 


14730 


15270 


15810 


16350 


3i^r#or fate 


xITcTTr 


RaMN 

TF 


6990 


7225 


7460 


7695 


7930 


#4 


ar=r-sm etri 



10590 


6255 


10935 ■ 6420 


11280 


11625 


6585 

6750 


cpRTfSyPT i f&rraR ; T^nfaET 

t^ot ! "n? j ^ 

g?n 1 ETR 

_9355_5295 

9605 5460 


TfR ! 

--I 


7915 


8165 


11970 ! 6915 i 10355 ; 5955 


9855_5625 _ l 8415 I 

10105 5790 ; 8665 ! 

" 8915 
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(1) 1 3TTOT, 2002 ^ WlNlft, ?*T % TO7R # Rfas *^«PT ^ t 

ftwr TO, 2002 R *3W* foswr ^ ^ha- W, FT# ^fr g^Rg^f 

Ft "W gT HP]7 ^4j^fdRd #rR gR # TO^lpfr gFR gt f^Rt RRgt I 

(2) 1 3TTOT, 2002 % g$JR 3$gr ^4^iD, gfr ^T % y*»i*M <mi<s % WW it^t # 

ftrgt gg t^t t, w tjh igg ~m£t Mr # Rfna gr r fM fgg^g w, t*# rt 

gyRenff Ft *w gt rpj; h4 jmmRci #?r gR g d^r4t ggrg gr ftgg fgRt rtw ! 

( 3 ) ^ vrfnx gM# gjnjR ^r *fr i srwr, 2002 g* gr to* g«nr M g gr m ftt w 

%■ ggjRR gr gt 'W#' tj# fV wt Rt 3 *h# tjr ft gf i\ 1 tor, 2002 # R wrgrr 

f^for grftar $, ^# gfr ggiggtfr Ft gt rh]; q4dMi#g ^Ri?t R^fr tow m 

fftR f^RT ^l^M! ; 

mgj gr f%, WTO 3tfi*<#R foftgr, Rwgr gt to srtfrror grtfRTfrfR % gwTR g «<#* ## 
. ^rfcnftgf % wsfar #, 31 ^ht^, 2002 ggr ggRftg ^totr # to gf, M Rt* ^ ^ 

3rojfegf ^ £ tto to ^ ^NgRftrT tofr gr 

3 yj^guPT % drW ft TO Ft #T, RTC RT gRT WT TRT Mr fgRT RT#»TT: 
mgj g^ 3th: % w^, stfaM fttfTO Rwgr gT to 3ttfrro gRRn%R % grow g feg 
4]- gMt g* u<# *<r^ gfg# gg^% gw ^ gr^^ ^g 

% gyrw gt ^rr wHv % ggn?R ^t* grfhg ^ srignlt gw ^ g^rr gifror, ^tt gr gyigg^ff ft, w 

^ gr *fr f%, g% wggr gr 3g^ftgr % tgRR # gr^ gw ch4xuR4r % wgv^, fw3i 
2002 gg» ^gfgftg 4 thmr # ggr, ^ #t, gt rr y^.ci 4^t ^ rt 

t, ^ggg tjr ^r tfgg ^4<JMMftg ^hhih ^7 3rtoRg % gwgrfr gg», gt, 4tg gr grr 

^rcrt f^gg f%gT rt^tt: 

^ gr 3 th- # f% wggr gr an^iter % 4 hhhk g %rt 4r gghnt grr gfggr gf^ 
^r^ 1% giR g** tntR w ^fR gg tjut gR# % garg gi gr 

g^RTR g#a- ^ 3tFTi4t gw €t gg# grtha, g# g^ gstmg# ft, k # rtM I 

n. ^rggrrfr gr#: 

{D f##g ^iggrit ggr. a ^ ^ . 

(gr) (i) 1 3 Rwr, 2002 #, g^ *44 r # #' 3Rftw gr#gi%R % gtR gR # t *m: f^gg 

ggtf % w g *# 1 % wr # grr w t gT tgr gg # rrt f gf hrt f, 

flRt %#g^T gw # # rt# gr?fr gg^ ^ ^ wrqwmgr g^W jttr ggg gt ww 
3iiuRr t, WR5V 250 g vRmw f%#g ^rchi# g# gg tor feg RTgnr, Qm gr grg?t 165 ggg 
yl ^ gw ( dMinft g f^HRf % 3 RRTT) €t w w : ^g % w % gw gr ^tfgg % ggr wfr 
g^ijRRf % TJR #tR %■ W# gpfr RT#*fr; 

,(i,i) awr gpf^nt ^ ^nftror ch4^ i (iq< ^ f^Rgg. w ^ggrr, ft wwr.gwt r, rtfif 
f it.#, wtr 3 R#ft 3 #r gift gR gwgr gr ggg gR # f. tto 165 y ^ H W 

C^qfgftg f^Rf % 3T5RTT), ^ ^ ^ rR FR g^T ^ 

g^%w%3T^f^ggr^gg^^^R tjh^r%^t# gRt riw i m 
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III. Riff: 

(1) fel^ T=inj**r?^n# w sr^mor f^rzir ^sn^nr:- 

q^chfch . 3tejtftor <*>4<*to to te3 3rfto ureter j^lmi tonr t*W<* 

an*nr: i960 « 100 tot spanr to 4^*1* rVii* 2328 

n'gi i ij to tot : 2328 aito to "sre tented tow to rr ara> tot ytor % 

teto tor# to tot ywr tjr tor* % o. 18 tot to ratot 

R' 34 i f to : tos^ tow^tetsrw, torf#F arran" rt yetor rtt artof tot 

<|fto yr ynft to tet^ ftoerr ynteir l 

(2) atofcr ureter 3 RRfcr>r atem ^r to 2328 3 rtor to w tenflrar amirc (ftoto 

^rto ?tor ysmr 3terR arar to rr to fife ftoyr wt)^r 2328-2332-2336-2340 
^r?nf3 tot rrrt to ycteF rr aftof tot to teto, ureter R^rt# to rjt 3R7 tot ate 
^teRror ?hr ate atery afyr w apacR to, fter % yRRter to artem t^4<««fT ftni# 

to teto WTT# RRT toff ftoffT W t, ^T|*|* to, RTT atRT tot ffffft tttft t <ff H3ffl# to RTT 

toto tot 3te torr l toto tot ate rt, yR 3terar ar^r arar afs^r to; 

tot# 3rer t to toff toffr# Rffr rr atenr tor to RRRff tonr ate to rrt 3 tenr 
3trt -jm aranr to Ry to# arer to t to toff tor# rw ffyrT atorff to % tr 3trt % 
rhrm to to ffmj; atenr arer r to wh t l 

(3) #ftenr tor ton ffr rtrt rjt rrrr, tor r to tot ga>iviR ^tor *RHay to, to 

wrofto arfter r? - to fM torf to w we % toto % fto rtor 

wto I 

(4) fir# f3fto fterRjt 3r ten; aterR to r toto % hoHrr tor# to rjt toto, 

* tor to# ^ RRif^r 3r RTto^Rt ysnto rtr r w3t to I 

RrtoRR: frr rr 3r ytofT 3r ten; “to#" RT to, ^jr, fto^r rt ftewr rtr % arto to ^t 
rrtrt ytet tTIh rtr <^l aryf^ arteter #* l 

IV. d4ito# ato# %■ to; RtTT: 

1 anRR, 2002 ^ Rtoto ato# ten; rw torjRR tor to: 

(i) ^ toe# # # 3to t rt teto #3 tor rr# % tor (i) # 

atenf^d toft teto ^ 3to ww to t, Rto % tonR % m^i^m to toto 
rt ^r toR to u4iivH to RTto, to Rgimto ?V ( R to to tot Rreto to tor 
(2) # atedf^d ertoto ato# to ten; to ^r to tr fto^T ^m^r: 
rt^ to n^r R arftor Ryrtoto ator RRr aqto to tor! 


3659 GI/2005—4 







THE GAZETTE OF INDIA: EXTRAORDINARY 


art II— Sec. 3 


TOTtfr 



7T73JR 4T 

% ^tr ^ xn 


QlBCKItUI 


7-iW*T: 



(viii) RF7 
3THF J 
PRRT 

(2) ranti 

(3) 

^r# 


240 7T 


frfcr 


(6)PT ' 


ATT: TTR 


^ r — —v , . 

TrnQ TrtTW cFTT RT 


TRTSJR ^ RFT7T *77 \q’?i 4 ^73T 


rT % XJ7T 357^ XJT 

rtxjT xrf^ir 

Tnpr ^ 3fk TPp- -s- 

77^ ^ 73T 


iiyM w ttfsii 

3^4 U 1 ?T I 545 T 240 7> j 

yT^m^nsn) I j 

55F 3^TT3Tf i t% 7 ^Fn”W^f^TiW # ^r7 st Twltrr qfr ttw i 
^t4viiW f^r# T(T* T^nff f tptt wt tr % frnr rtt fr Mfrfrr t?r orf% tt 
t, 7F 3FT 3TR# 3Jff*sT V&\ "TT TTT t ^7 TFTTt TPTT PW RRT TT 

f^TT^^Firrr Ttjzr qfrpprr w ttt irn qr t wtt w# rdf 

^ir! 

r k 3ifIteRR xr* xj|*^4 % wm ^nhrrfr trrt# 

Tm yiFf gj^ir f%r# 7r$r ^1t tt 3r strt ^ trt 7 # ?rHt A ur €t ytr ^ % 
RT T5Rft# T#TTT *TW xpr TOfff TR7 ttut i 

tit# % pro (2) # sf^tsR bt^t# stptt# % fro; qrfr%A w kt %7fr m w% 
7 % Wir 7# # W## ! TTSJTfg pi TTltT % TJTTFR % W % ^tItr FR <T9T 

‘ t^, 3^T S M Hi 7 -M ! % TT3T T MdbR PR RT fTFR % MR 77, TFF 

fa «T# # TTC ^ ■# 77TT# tr PTP (3) # TTlfa 77 #ir teRf % 5RTTR 7RT 
^ xrf 7#' # Tfnrr wiT # rtw i w, pr Trfhr % q^?rn rrt ^r 
f^r tT^T TRT ^ pf TIRuft % PHT (3) T "H# TfT 7lf$r 3#T ftoRt ( U3T 

54t) % 3!^HR TH RT 22 ^;T 2000 ^ TFJ RPTT# W # 7# WIT TRR UT 

■ % 4chiich<oi WNt % fpnr # rr# i 

•o \ , ^ 

^r % ycbivM % mF> tm # x^t- <nfha- ■#, pit ^ -nf T^fr ~k ttr (2) t 
r1*4)c£| 3#TTT % #R?; XpiTfmk TrT R TfRT %# RPT gfr f%77t PW % WTT % 
qr %# 3F7T ?rr iiTTTfH #r iM wtt w qff f^rar rtw i 


■ 0) %■ X2P5- (vifi) % qs-fn 

T uRI RF-TuIT’T 


•pr t * p .tt;t ^^rauTrrg- t w t4 ^iOrh^ 


tia7t t' i 
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[ TOPTII—73"°^ 3(ii) ] 


V. FTTRR> TORT: 


(1) TOTTORR5" #T 4dHHlTO T# *#TO T ft TO T TO# Hid* #RRTjferof TIT TOrTT. 


1. 3RTRR 2002 # FTRITOT % #?RI?R # TO# Hid* TORT^t#/ TORT f#R TOR TO TORrT 

#TOT:- . 

(TOT) ^T *4x11# Ir*# RRTTO* #T TOTORR # f#R# TR TOT fppTO f^RJT wf^IT W f*TOT TO # 
3#T f^TO# 1 WTO# 1973 TO# TIT RF#T TOSJR fe# TORRT U1TOT faTOfTOUTcTTO TO HTR* TO#RT 

TOT #TRRR % 3lf#*RTO TO? R#f TOfTOT t, R7T TO#$TT % uUuiR % TOT7R €t RTCR! TO TOT 

trt tto#to % tow % 3RT# tort tot % tot totitoto? tot tot to to fWwr w Rrfpa - to, j? to to# 

TOSJITOTO# #, #7RTOR # ^ #RRqf%TOf TOTOjT c# TOT##, TOR TO ^TTT 7TOIR* B#R TO TOT TOTOTOT TOH TO 
# TIT 3T#RT #RR TOR R# TOT TP t RT #7jf#f TO TO# TOf#TO TOTRTOf# pTpf TOfTTOTO TO TORT 

## to# to# TOftrof^raf # TTrarr # to, ^#f # tot t: 

tjtor Tit# to## TO#nrfr, to toftrto? #r fav; to ttorti i, pr tor to tot r 13.110 tot# tort 

TOT TOT # t# 3# Hid* % f#nT %TOT tr<F #?R<^ TOTOJT # TOTnfr I 

(W) TTRTRT % #TRTOR t# TO# TO#TO# TO f#R# TORRT TOR f#*dfaaiTOTO TO HR* t TOT TORTTOR 
#T 3TfStTORT TO TOTOT #, TO# f#R TOR# #T TOTTO (iv) TO TOJTOR 1 TOTOTOT 2002 TO TORT^R hh* 

TOR TO#TO #Nf :- 


TOR# 


RRTO 

mRto 1#H tTOTOTOTOI' 
(u# TOp^#) #r 
TOpTR TO# TORT 
RTOTTOTO TORT 

. ^MdfllSlTO Hid* TORT 
■qIr RRT CRTRTO 
, 3T5^^r) 

p— 

01-08-2002 

F ^rl# TORT plttflR 
RTOTRTO TOR 

_ 

(i) 

(# 

SSL 

(iv) 

#dHTOIH #T 3lfil*dM MT 
TOfx# #T TTTO TO# TOSUR 

78 TO 

145 TO 

200 TO 

■ 

#TOTOTO1TO% 3lf«lTOiRTOTOT 
TO^TO#' #T # TO# TOSJIR 

156 R 

285 TO 

r n. ■ , , t * .-.. .— 

350 to 


(TT) TOR # TO# TOR# #T TOT (iv) # TOITRf^R TO#f#TR TRJRTO TO# TO# pR TOR TOT TOTO TO R#f 
TORT TOTT#TOT I RTJT#, ^R TTO#TO #7 VTOVR. % TORT % TO#TO f#R 7TTO pRlf^R TRTRTO TORT RTO7TR 

TOfro (ii) tf Tre iKtvfd r% # t#tot rto, t#f^ ( 4 ?r afhr #hrf# rt Itorrto to fror; "tort 

T# t^TIT TOT#RT I 3#T, 3TO#TO TOR# % TOTO (ii)TO TRIR#R RTO Rf?T TJR tM(T f#RW ( T5#T 
3T#T^#) % TOJTTR RTO TOT 22 ^ 2000 TO# HFJ TORTT# TO# # T# WT RTORR TTTO Slf^R 
% RTO#TORW #T TOTORR TO folT # RTTO# J 

(TO) fTO TTO#TO % TOTORR RlfftST #T 3RI# TOTTO TOt TO^T# ctrfe TO TOTTRTO TO# TO RTOTO f#R# TOR 
TO# f#T# TO# TO TO#TOR #T t^T# TO f#RTT 3RTT TOTO TO #TOlt#^fR TOTTORf TO f^TTO WIT TO TO# 
f^TO TOT#TO: 

TOTTO£TI3-% 31 ^TOT#, 2007 #T TO2JTR TOt# TO?RTO TTOTRTO #TOT # #t RTO TTOTTOTO TORT TTRTI TO# #rHT I 
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(2) ofit HM* nm. 

4cMHIT Tf 4i4^lU4t T>t 'RET fnH TTiTT TT TTtJZT oTTT:- 

% tTTRTT # TT TTfalft f^fT^ TFTTT TOf ftyfrURTT TT TEP EE % ^T TT3TT*T W 
^ f ^ i % VRU TTR % VdilVH # TT?fcj ^ ET f^fer TT ^T T yitfR II^ ^ ^ 

1 3PTFT 20 32^, # TaiTTrff 135 ET^ yfa ERT TT Hi* EET TFTT: 

31 2007 % TsnTT ^ filter hi* % e^i # srfrr tot t tt ^ 

FHETET RET ^ET I 

tour: 3jf^©te%^rw7#gnhnW^^Fn^ wtT7<frf%?k 3frt-ft 

3frr iz gnrgrfr # waft 

tJT ETW ^ firPCT 'tftfET I v _ 

3r yztorE .fair tteewm f^yftarazf et stt^r ^rft irt hi^ium’ 

1%3y%nrRT 3Tf^rt I 

VI H*M fa»<i<ii ^TffT: 

(1) 1 srnrr, 2002 ^ ^ftr ^hirfr^ # et>e ^ ^ <Nf ^ 

#3* HTElfr # W<f?fa ?TTT :- 

WT# 


# TT^T OTI f^RTTT RET 
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VII. W girfaR tRrTT: 

1 SFTfcT, 2002 ^ 3#T 3T#R3r 3TT gfifaR '*TtTT 4fg TIN# 

# Risiii) 3T^nr gfgr :- 

■RRufr 


^RT #." 

g5T^8IR 

(D 

__i?L_— 

1. 

T^f, gcfr Tpr£ c^lrlchMI, gf f^rTT, V^NK 
4)gsi, 'ismii 3jk % ggr 


Z 1 

unr^f. <$U*t I2<=ms site 

jrit^jt gg^ *r r R ) grsfr H f u g^ 4tar Tigg % gr4t 

THT 

fer ^FT 2.8% ^T<fM 135 *M 

yftw gcf drfterTR' 340 wr 
gfpTRT % 3WR T?£ fTT, 

3. 

^ w 5 nra ^tng g ^rf^gr 

£, f%<[ 12HRJ ^ OT £ ,tth£ # 12HTT3 7T grg 
jh^’^i grrfr ^u^1jk2, hUkHI, mforgff, 

uU«^4T gg- gWrTT 

*1 2 % riwt ioo Tm 

y ft mgr gg- 3#gRgr 270^ 
gfftgm % 3 -rJr t?r p; 


f^nruj; i. ^cr tr % ggNg % frig; % 3Tf^t ggprnir grRimgr ftgfr % wr m l 

2. ^nrtr-TSf- -3^t ^f^raf ^f^i1^?r -gWr 1 

3 . *^TT TJrT 3 lk *hr 7 % 3 yfar( 2 ) 3 RflTT g 7 R^%lf 3 TfW?T t I 

4. ^TT 18 % 3TrnfcT TSJHId'W 3^1 'iQyfirlVrr Wf #T 3RfR W# chh x4if<^l 3iF T^T 

^ ^r 'MMdM, 3wr fcr % '3g4g( 1) % (g) "sgryf % stnr I 


VIII. Mcfcfl '4 W W: 


% w grfNsr ^ smrt w # g^ grfte ^ g^sg^K Trifg#g tm 3mtrcy 
ch4^ i 04^ gft Ti^g g^cftg gsiR ftR gggr ^ ^ftt :- 






















30 


THE GAZETTE OF INDIA: EXTRAORDINARY 


IX. for ^TrTT: 

fez '1 
nr W fef Hr: 


r 3r ^ Vlll Tpfr&z fefer m441^ vm nr n^n'riPM t, 500 

r TT^FT feir vHI^II I fez nm Tigr tfecTRr T2JR TT ^Tlt Tfefe Wf TT TSJH'dfk fe 
rfe^T T*fe T^TR fefeT rfe fe it feft TFFT ffelT t | 


X. fern ^hfegr nw : 
1 3FTRT, 2002 fe vrwft, 


fe Tit chfelffel fe fefe fen 44Trb* r *TRT TF^ TOT 


FTTTufr fe TTT ( 2 ) % 3FpiTT qfetfen fell:- 


-r\ r\ £X, ,, 

R4ct 

(tHF. tf. IT) 


Timfr 


ferw (ufe | oi-H-1993 fe 
WTift) fe 3TTRTT I few % STT^TT fen 
fen nnffeh' r 4W nT i fefe^ W % fengfe 
fenrarfe w nm rnnr r mm fenr# nnr 



fom-. nrcr % nf wrofr % fht ( 2 ) ^ nwfen nferffe ffen nnfenr nnr (iff. xfr. t) ferff nr nn 
nr ferfr *fr fer nr -infer % ffe; nfer fef ferr i nrnfe femfe few %■ nwr fen 

fefen nr gbt fen affe nm nFT fe nrrr fen ( 3 ) it fenm w f nffer fer fer w nr ffe 
wrr n ffer femr 3 fe nnr fen nrn nt, nrr nr fen ( 4 ) n wfem i nfei, 1993 fe fern? 
fe Fife, 3 ^r fefe wzit % nfetaur fe fer tjurt n ffer * i 

XI. m(Wh nur: 

w# srnfeft fe nn xil % 3EJTCTT nrrfeM fe nfe vferrR fer nr rr fe rfer nnr, i 

SOTfe 2002 fe fe fe WTT nfe uROK-f fe feritfe TT Tlfe feT 3TTT tfe^r W % 

^ H: HIfMrl f^FJT ^414 *ll I 

XII. UHI^IM TTR n^T: 

m Tfen % fenj ^rfer w # tzht ferar m fefe ^t fefe nr nr nyifef tt, 

nrnfe % gurfe ttr ^rfern n fem rrfer nn mfeit nrr TFfer tft mfem n nfer ^r smm % 
ffe; twtt rfe yfdMm -fen fel 1 1 mr nm fenr nr rnfen % ffe nrr fe % n 

n# w fen r l 

[^. n. 2(4 )/2005-feT HI (ii) ] 

fe fe n^fei r fe^rr nlfe (nfei fe fen) 


1. fefer tttsk % w # ftftfe mfhaf fe fen A c s w ifer tt P fe i ffe r % fen nR 

^fhr fer fef nr ^feTffe cirfe nr t fenr f \ nnr ^ nfenffen fehjf rr 

■mnw fen (TR-g^fe, #r 3RffeP4 nferffen fe fenfef fer fer fe w fef gn 

H644^[|chiui 3fT^fefeir) rfehr, 1974 nrr wm ffer w f I 

2 . nn wffe ffer wr t fe fe ^ffer to fe rr fem nr nrcrferf % fefr r *fr 

ch4niR m mrm fermn fet 1 1 


















ft wrs: swmiw 


&OT: - TJ9T wm W. 3TT. 326(311) UTtfaT 27 Hj, 1974 ^ TOT%r *nfr «fr #1 

^ w^ranr wsm sit. srr,472(3iT) srfhr 5 ftnfsr 1975, w, sir. 5415 writer 22 %t*t 1975, *r. 

3ir.390(3n) srfhsr i ijjr 1976, sir. 3TT.4466 tnfhsi n^rsr 1976, w. 3ir. 2443srftar 30 1977, *tt. 

3TT 1046^Trfhr29W#l978,^T. 3TT. 1049STfoa~29 ST# 1978, SIT. OT. 1410 srfha - 26 3lfo 1978, W. 

3TT. 3429 tlrthr 16^Rf 1978, W. 3ir. 314(31!) <ntor 12^ 1980, SIT. 3TT 729 (311) 21 
1984, W. 3TT 769(31T) Slfcr 15 STSTSI 1985, W. 3TT 884(3TT) tfrftar 9 fetST 1985, W. 31T. 729(MT) 
Slfta* 3 3TStTSTl986, W. 3IT. 441(3TT) cTTfha- 273^1987, ^T. 3TT 1038 (3TQ ^3" 1987, W. 

SIT. 780(31T) dldtr 22 snw 1988, W. SIT. 783(31T) dlfl*a" 22 SFT^T 1988, SIT. 3TT. 1160(S!T) 9 

f^TM988,^r. 3ir. 180(31T) tirthr iosr# 1989,3* sir. 356(3 tt) <nrhsr 12 ^ 1989, w. 3 tt. 405(S!r) 
dlfly 24 ^ 1990, STT. 3 Tr. 542(3TT) tHdlsT6^T# 1990, SIT. SIT. 593(311) did<3 27 spnf 1990,SIT. 1 STT. 
754 rrrdi3-4 3Tg^nr 1990, stt. 3rr. 797(3tt) tfrthr25^ri99i, stt. 3rr. 909(srr)^fn3r23f^m99i, 
^r. 3TT. 83 SlW 2 prrat 1994, SIT. SIT. 594(3U)mfter 30S£T 1995, SiT. 3TT. 139 (SIT)STTPr 22 wrt 
1996, STT. 3TT. 759(3TT) rfrfhST 1 ^TSST1996, SIT. STT. 465 ( 3TT) STThsT 27 ^T# 1998, SIT. STT. 731(STT) Slfha - 
27 smRf, 1998, stt. stt. 694(stt) rnfha- 30 3ftts, 1999, stt. stt. 589(stt) STfhsr 22 stt; 2000, s* ^tt 
782 (SIT) TTlfha- 30 3PTTS, 2000, STT. 3TT225(31T) STfha- 15 ^ 2001 STTT S* STT.633(STT) mdw 4 2005 

srt tt#®* ftiST w l 

*•* 

NOTIFICATION 

New Delhi, the 21st December, 2005 

S.0. 1793(E).— in exercise of the powers conferred by Section 17A of the General Insurance Business 
(Nationalisation) Act, 1972 (57 of 1972), the Central Government hereby frames the following Scheme further to 
amend the General Insurance (Rationalisation and Revision of Pay Scales and other Terms and Conditions of 
Service of Supervisory, Clerical and Subordinate Staff) Scheme, 1974, namely 

1 , 

(1) This Scheme may be called the General Insurance (Rationalisation and Revision of Pay Scales and 
other Conditions of Service of Supervisory, Clerical and Subordinate Staff) Second Amendment Scheme, 

2005. 

(2) Save as otherwise provided in this Scheme, this Scheme shall be deemed to have come into force 
on the 1st day of August, 2002. 

(3) This Scheme shall be applicable to all employees who were in whole-time service in Supervisory, 
Clerical and Sub-ordinate Staff cadres of the Corporation or Company as on, or after, the ist day of 
August, 2002: 

Provided that the employees whose resignations had been accepted or whose services had been 
terminated during the period from the 1 st day of August, 2002 and the date of publication of this Scheme, 
shall not be eligible for the arrears on account of revision under this Scheme- 

Provided further that the employees, who had sought Special Voluntary Retirement under, - 

a. the General Insurance Employees’ Special Voluntary Retirement Scheme, 2004 (S.O.8 (E) 
dated the 1 sf January, 2004), in the case of Company; or 

b. the General Insurance Corporation of India Employees’ Special Voluntary Retirement 
Scheme, 2004 (S.0.454 (E) dated the 1 st April, 2004), in the case of Corporation, 

and have been relieved thereunder prior to the date of this notification, shall not be eligible for any benefit 
arising from this Scheme other than that provided for by sub-paragraph 2 of paragraph 5 of the General 
Insurance Employees' Special Voluntary Retirement Scheme; 2004, or, the Genera! Insurance 
Corporation of India Employees’ Special Voluntary Retirement Scheme, 2004, as the case may be. 

(4) Nothing contained in this Scheme shall entitle an employee to claim Overtime Allowance higher than 
what he had been entitled to prior to the publication of this Scheme. 
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2. In the General Insurance (Rationalisation and Revision of Pay Scales and other Terms and Conditions of 
Service of Supervisory, Clerical and Subordinate Staff) Scheme, 1974 (hereinafter referred to as the “said 
Scheme"), in paragraph 3, after clause (ba) relating to the definition of “Corporation", for “ (ba) Chairman-cum- 
Managing Director means the Chairman-cum-Managing Director of the General Insurance Corporation of India 
formed under I Section 9 of the Act" the following clause shall be substituted, with effect from the 1 st day of 
February, 2005 namely:- 

“(bb) Chaiiman-cum-Managing Director means the Chairman-cum- Managing Director of any of the four 
Companies referred to in sub-section 2 of section 16 of the Act and, with effect from the 1 st day of February, 
2005, shall a Iso mean the Chairman-cum-Managing Director of the General Insurance Corporation of India 
formed under section 9 of the Act ". 

3. In the said Jlcheme, in paragraph 3, after clause (fb), the following clauses shall be inserted, namely:- 

‘(fc) Te-modifed terms” means the re-modified scales of pay and allowances as specified in the Eighth 
Schedule; 

(fd) ‘re-modifijd scales of pay“ means the re-modified scales of pay as specified in the Eighth Schedule;’. 

4. In the said Scheme, in paragraph 4, after sub-paragraph (11), the following sub-paragraphs shall be inserted, 
namely:- 

“(12) With effect from the 1 st day .of August, 2002, the pay and allowances of every employee shall be in 
accordance with the re-modified terms. The basic salary of every employee in service as on that date and of 
every emp oyee appointed after that date but before the date of publication of this Scheme, shall be in 
accordance with the re-modified scales of pay as per the provisions of paragraph 6F. 

(13) Every employee whose basic salary is fixed in the re-modified scales of pay in accordance with the 
provisions of paragraph 6F of this Scheme shall be paid, from the date of fixation in the re-modified scales of 
pay, for the period commencing from the 1 st day of August, 2002 or the date of his appointment, or the date 
from which he opts to be governed by the provisions of this Scheme, whichever is later, the difference of 
Basic Salary, Personal Pay, if any, Dearness Allowance and other allowances (after deducting the 
employee’s compulsory contribution to the Provident Fund), between the ‘re-modified terms’ and ‘modified 
terms’ applicable to him: 

Provided th at - 

(a) an employee who had retired from service after the 1 st day of August, 2002 shall be paid the difference 
in the amount, as specified in sub-paragraph (13), for the period upto the date of his retirement along 
with the difference in the amount of gratuity, if any, arising out of this Scheme; 

(b) in the rase of an employee who had died whilst in service on or after the 1 st day of August, 2002, the 
difference in the amount as specified in sub-paragraph (13), for the period upto the date of his death 
shall be paid to the person to whom his Provident Fund was paid or is to be paid and the difference in 
the amounfbf gratuity, if any, arising out of this Scheme shall be paid to the person to whom his gratuity 
was pa dor is to be paid: 

Provided futher that in respect of an employee who is promoted from Supervisory, Clerical and Sub-ordinate 
Staff cadres to the cadre of officer or converted as Development Officer on or after the 1 st day of August, 
2002, the difference in the amount referred to above (excluding the difference in gratuity amount) upto the 
date of his cromotion as officer or conversion as Development Officer, shall be paid on the basis of notional 
fixation of h s basic salary in the re-modified terms. 

Explanation: For the purposes of sub-paragraph (13), the expression other allowances’ means House Rent 
Allowance, City Compensatory Allowance, Functional Allowance, Hill Station Allowance, Graduation 
Allowance, Allowance for Technical Qualification, Conveyance Allowance, Paradeep Port Allowance, and 
Fixed Perse nal Allowance as admissible to an employee ”. 
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l In the said Scheme, after paragraph 6E, the following paragraph shall be inserted, namely: - 

*6F. Fixation of Basic Salary in the re-modified scales of pay and allowances: 

(a) The scales of pay and other allowances in case of every employee in service as on the 1 st day of 
August, 2002, and continuing to be in service on or after the date of publication of this Scheme, shall 
be in accordance with the ‘re-modified terms’ from a date not earlier than 

(i) 1 st day of the month following the date of publication of this Scheme, for Hill Station 
Allowance and Paradeep Port Allowance: and 

(ii) the I s * day of August, 2002, for Basic Salary and other allowances. 

(b) The scales of pay and allowances in case of every employee to whom this Scheme applies, shall be in 
accordance with the re-modified terms from a date not earlier than the date mentioned in sub- 
paragraph^) above or the date of appointment, whichever is later. 

(c) Notwithstanding anything contained in sub-paragraph (a) and (b), an employee may choose that the 
scales of pay and other allowances may be fixed in his case in accordance with Table IA or I B, as the 
case may be, under the Eighth Schedule, (the re-modified terms) with effect from the dates mentioned 
in sub-paragraph (a) above or any date thereafter but on or before the date of publication of this 
Scheme, in which case, he shall intimate such choice in writing to the Corporation or Company, as the 
case may be, within the period as may be stipulated: 

Provided that no arrears shall be payable to such employee for the period from the 1 st day of August, 2002 
to the date so chosen: 

Provided further that while calculating the arrears from the I s * day of August, 2002 to the date of publication 
of this Scheme, if the net difference between the modified total monthly emoluments after deducting 
Provident Fund and the re-modified total monthly emoluments after deducting Provident Fund is negative, the 
same shall be ignored.". 


6. In the said Scheme, in paragraph 7, for sub-paragraph (2), the following shall be substituted, 
namely :- 

“(2) In respect of an employee whose basic salary is fixed at maximum of the re-modified scales of pay on 
the I s * day of August, 2002 or on the date of publication of this Scheme under paragraph 6F and in respect 
of an employee who will be t reaching the maximum of the re-modified scales of pay at any time thereafter 
during the period of his service, an officer not below the rank of Assistant Manager (re-designated as Scale 
III’ under the General Insurance (Rationalization of Pay Scales and Other Conditions of Service of Officers) 
Second Amendment Scheme, 2005) authorized by the Corporation or Company in this behalf, subject to the 
work record being found satisfactory, may consider, 

(a) granting of one increment to such employee in the re-modified scale of Assistant, Record Clerk, Driver 
or other Subordinate Staff, as the case may be, for every two years of continuous service rendered by him 
after the date of his reaching the maximum of the respective re-modified scale of pay at the rate of last 
increment drawn in the scale, subject to a maximum of six such increments: 

Provided that in respect of the employees, who have already been granted as on the 31 st of July, .2002, 
one, two, three, four or five stagnation increments, in the modified scales of pay, their basic salary in the 
relevant re-modified scale of pay shall be fixed at the corresponding first, second, third, fourth or fifth 
stages above the maximum of the re-modified scale, as shown in Table IB of Eighth Schedule. 

Provided further that the sixth stagnation increment shall be granted to an employee, after the completion 
of two years from the date of receipt of fifth stagnation increment or, from 1 st day of the month following the 
date of publication of this Scheme, whichever is later; 

(b) granting of one increment to such employee in the re-modified scale of Senior Assistant or 
Stenographer, for every three years of continuous service rendered by him after the date of his reaching 
the maximum of the re-modified scale of pay at the rate of last increment drawn in the scale subject to a 
maximum of five such increments: 
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led ,1iat in respect of the employees who have already been granted as on the 31 sl of July, .2002, 
two, three or four stagnation increments, in the modified scale of pay, their basic salary in the 
int re-modified scale of pay shall be fixed at the corresponding first, second, third or fourth stages 
the maximum of the re-modified s tale, as show in Table I B of Eighth Schedule: 

led further that the fifth stagnation increment shall be granted to an employee after completion of 
years from the date ot receipt of fourth stagnation increment or, from the date of publication of this 
ne, whichever is later. 

nation: for the purposev of this paragraph “continuous service" means a period of duty excluding 
I or perio ds of Extraordinary Leave 

said Scheme, for Paragraph 8, the following paragraph shall be substituted, namely: - 

s of Wort , - 

effect from the first day of the n onth following the date of publication of this Scheme, the total 
)urs in a week comprising cf five full days shall be as under :- 


No. I Cadr e_j Working Ho urs_I 

For all employees in the cadre of Senior ^Thirty six and half hours excluding the' 
Assistant, Stenographer, Assistant and j daily lunch break for thirty minutes 
Record Clerk 


For all employees in the cadre of I Thirty nine and half hours excluding the 
j Subordinate Staff other than those j daily lunch break for thirty minutes 

j _ referred to in s ub -para graph (2)__ 

(2) The total working hours in a week comprising of six full days shall be forty-eight hours for Subordinate Staff 
such as d ivers, liftmen, cleaners, watchmen, electricians, plumbers and gardeners 



(3) Subject to the maximum weekly hours of work, stipulated in sub-paragraphs (1) and (2), the Chairman-cum- 
Managing Director may determine, from time to time, the number of working days in a week and the number of 
daily working hours of each office and employee as considered necessary ". 

8. In the said Scheme, after paragraph 9. the following proviso shall be deemed to have been inserted with 
effect from I s * January, 2006, nameiy - 

“Prov ded that in addition to these holidays under the Negotiable Instruments Act, 1881, an employee may 
be allowed to avail of not more than two Restricted Holidays in a calendar year, as per his choice, out of 
the lint of Restricted Holidays declared by the Centra! Government from year to year, subject to such 
choice of the employee being submitted to the Corporation or Company before commencement of the 
calendar year concerned/. 

9. in the said Scheme, in paragraph 10, with effect from I s1 January, 2006. - 

(a) in sjb-paragraph (2), in clause (e), 

(1) n sub clause (i), the words “and additional casual leave" shall be omitted; 

(2) n sub clauses (v) and (vi), the words “additional casual leave" shall be omitted; 

(b) in cub-paragraph (3), in the Explanation to clause (a), the words additional casual leave" shall be 
omitted; 

(c) in su >paragraph (4), 

(1) in clause (a), for the figures 15', the figures 12 shall be substituted; 

(2) clause (b) shall be omitted; 

(3) for clause (c), the following clause shall be substituted, namely:- 

“(c) Without prejudice to the provisions of clause (e) of sub-paragraph (2), casual leave for not more 
tf an 5 days may be granted at a time." 

(4) in clause (d), the words “and additional casual leave" shall be omitted; 

(5) for clause (e), the following clause snail be substituted, namely 
“ e) Casual Leave for half da ; shall not be granted."; 

(6) clause (f) shall be omitted. 







i'*m II—Tsrer3(ii)] 




35 


10. In the said Scheme, In the Explanation to paragraph 11, after clause (iii), the following clause 
shall be inserted, namely:- 

“(iv) for the period commencing from 1 st day of August, 2002, shall be computed with reference* to the re- 
modified terms/. 

11. In the said Scheme, for Paragraph 18, the following paragraph shall foe substituted, namely:- 

“ 18.Transfers and change of place-of work - 

(1)Every employee shall be liable to be transferred from one department to another in the same»office, from 
one office to another office in the same station and to meet the requirement or need of the Comp iny or the 
Corporation, as the case may be, from om station to another in tenns of the Transfer and Mobil ty Policy 
as approved by the Board of the Comrany or Corporation, and amended from time to time, which shall, 
inter alia, provide for the following > 

(a) any such transfer from one station to another will be restricted to a radius of 150 kms; 

(b) an employee so transferred to another station may be considered for transfer to the original station of 
posting, or a place of his choice, after a period of three years, subject to availability of vacancies: 

(c) an employee so transferred from ne station to another shall be paid an allowance, called tK ® 
Disturbance Allowance, at the rate cf R< 400/- per month during the period of posting on such vransfe* 
(not being request transfer, nor postnc on promotion). Besides, House Rent Allowance and/or City 
Compensatory Allowance, which the employee was drawing before such transfer, shall be pn/Oected 
during the period of transfer. 

^Notwithstanding anything contained in sub-paragraph (1), the Chairman-cum-Managing Director, or any 
other officer authorized in this behalf by him, may transfer an employee from one department to another in 
the same office or from one office of the Company or the Corporation as the case may be, to another office of 
that Company or the Corporation, respectively, in the same station or different station with or without fciie 
benefit provided for under clause (c) of sub-paragraph (1).". 

12. In the said Scheme, after the Seventh Schedule, the following Schedule shall be inserted, namely:- 

“EIGHTH SCHEDULE 
[See Paragraph 3 (fc) and (fd) ] 

I. Re-modified Scales of Pay: 

A. Supervisory and Clerical Staff. 

(1) Senior Assistant 

Rs.6885-485(4)-8825~540( 15)-16925 

(2) Stenographer 

Rs.6885485{4)-8825-540(15)46925 

(3) Assistant, Typist, Telephone Operator, Telex Operator, Receptionist, Punch Card Operator, Unit 
Record Machine Operator, Comptist and other equivalent posts 
Rs.4995-285(1)-5280-310(2)-5900-350(5)-7650405(2)-8460490(3)-9930-510{2)40950- 
540(5)43650 

Record Clerk 

Rs. 4665-190(2)-5045-210( 5}-6095-225-6320-250(2)-6820-280(3)-7660-310(5)-9210- 
345(3)- 10245 

B. Subordinate Staff. 

(1) Driver 

Rs.4665-190(2)-5045-205(14}-7915-220(2)-8355-250(3)-9105 

(2) Other Subordinate Staff 

Rs.4105-165(5)4930-175(8)6330-205-6535-210(3)-7165-250(2)-7665 
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basic salary and stagnation stages shall be as per the Tables given below:- 

ation of Basic Salary. 

Table (Figures in Rupees) 

Senior As 
Stenogr 

distant/ 

ipher 

Assistant 

Record Cierk 

Driver 

Other Subordinate 
Staff 


Existing 

Basic 

Salary 


Revised 

Basic 

Salary 

Existing 

Basic 

Salary 

Revised 

Basic 

Salary 

Existing 

Basic 

Salary 

Revised 

Basic 

Saiary 

Existing 

Basic 

Salary 

Revised 

Basic 

Saiary 

Existing 

Basic 

Saiary 

Revised 

Basic 

Salary 


1 



4995 

3165 

4665 

3165 

4665 


4105 

4940 


7370 

3570 

5280 

3285 

4855 


4855 



■a 

1 


3775 


3405 

5045 





5510 

1 


3980 



5255 

3540 


3120 

4600 

5795 

1 


4205 

6250 

3675 

5465 




4765 

6155 

J 

9365 

4430 

6600 

3810 

5675 




4930 

6515 

J 

9905 

4655 

6950 

3945 

5885 



3455 

5105 



10445 

4880 


4080 

mm 




5280 



10985 

5105 

l~ E 

4225 



1 


54 55 

7595 


11525 

5375 


4390 

6570 


B 

3800 

5630 

7955 


12065 

5645 

8460 

4555 

6820 

4485 

6685 

3915 


8315 


12605 

5945 

8950 „ 

4740 

7100 

4620 

6890 

4030 

5980 

8675 


13145 

6245 

9440 

4925 



7095 


6155 

9035 


13685 

6545 

9930 

5110 

7660 

4890 

7300 

4260 

6330 

9395 


14225 

6870. 


5305 

7970 

5025 

7505 

4395 

8535 

9755 


14765 

7195 

10950 

5500 

' 8280 

5160 

7710 

4530 

6745 


1 


7555 

11490 

5695 

8590 

5295 

1 

4665 

6955 

10475 

1 

15845 

7915 


5390 

8900 

5430 


4800 

7165 

10835 

1 


8275 

12570 

6100 

9210 

5595 

8355 

4965 

7415 

11195 


16925 

8635 

13110 

6310 

9555 

5760 

8605 

5130 

7665 




6995 

13650 

6520 

9900 

5925 

8855 








6755 

1024 5 

6090 

9105 


1B. Fix 

[S« 

ation of Basic Salary - Stagnation Stages. 

9 Paragraph 7, sub paragraph (2) ] 

Table 

(Figures in Rupees) 

Senior Asi 
Stenogn 

Istant/ 

pher 

Assistant 

Record Cierk 

Driver 

Other Subordinate 
Staff 

Existing 

Basic 

Salary 


Hi 

Existing 

Basic 

Salary 

Revised 

Basic 

Salary 

Existing 

Basic 

Saiary 

I Revised 
Basic 

Salary 

Existing 

Basic 

Saiary 

Revised 

Basic 

Salary 

Existing 

Basic 

Seiary 

Revised 

Basic 

Saiary 

11555 

1 


9355 


6990 

10590 

6255 

9355 

5295 

7915 

11915 

1 


9715 


7225 

10935 

6420 

9605 

5460 

8165 

12275 

1 

18545 

mm 

15270 

7460 

11280 

6585 

9855 

5625 

8415 

12635 

1 


■ESS 


7695 

11625 

6750 

10105 

5790 

8665 




10795 


7930 

11970 

6915 

10355 

5955 

8915 
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Note: 

(1) The basic salary of every employee in service as on the I s * day of August, 2002, and who continues to be in 
service alter the date of publication of this Scheme, shall be fixed at the corresponding stage m the 
respective re-modified scale of pay with effect from the 1 st day of August, 2002 or the date of option, 
whichever is later. 

(2) The basic salary of every employee appointed after the 1 st day of August, 2002 and who continues to be in 
service after the date of publication of this Scheme, shall be fixed at the corresponding stage in the 
respective re-modified scale of pay with effect from the date of his appointment or date of option, whichever 

is later. 

(3) The basic salary of every employee who was in service on or after the 1 st day of August, 2002 and who 
retired or died on or before the date of publication of this Scheme, shall be fixed at the corresponding stage 
in the respective re-modified scale of pay with effect from the 1 st day of August, 2002 or the date o his 
appointment, whichever is later 

Provided that in respect of the employees in the scale of Assistant, Record Clerk, Driver or other Subordinate 
Staff, who have already been granted as on the 31- July, .2002, one, two, three, four or five stagnation 
increments, in the modified scales of pay, their basic salary in the relevant re-modified scale of pay shall be 
fixed at the corresponding first, second, third, fourth or fifth stages above the maximum of the re-modified scale: 

Provided further that the sixth stagnation increment shall be granted to the employees in the scale of Assistant, 
Record Clerk, Driver or other Subordinate Staff, as the case may be, after the completion of two years from the 
date of receipt of fifth stagnation increment or, from 1st day of the month following the date of publication of this 

Scheme, whichever is later: 

Provided also that in respect of the employees in the scale of Senior Assistant or Stenographer who have 
already been granted as on the 31 st July, .2002, one, two, three or (our stagnation increments, in the modified 
scale of pay, their basic salary In the relevant re-modified scale of pay shall be fixed at the corresponding first, 
second, third or fourth stages above the maximum of the re-modified scale: 

Provided also that the fifth stagnation increment shall be granted to the employees in toe i scale 'of Senior 
Assistant or Stenographer, as the case may be, after the completion of three years from the date of receipt of 
fourth stagnation increment or, from 1 st day of the month following the date of publication of this Scheme, 
whichever is later. 

II. FUNCTIONAL ALLOWANCES: 

(1) Special Functional Allowance. 

(a) (i) With effect from the 1- day of August, 2002, an employee in the scale of Subordinate Staff engaged in 
either as Key Holder or tor carrying cash to or from Bank, as his regular and main function "herethe 
amount of cash carried during a calendar month is ordinarily Rs. 25.000/- ormore sha l be paid a 
Special Functional Allowance @ Rs. 250/-per month, out of which an amount of Rs. 165/-^permonth 
only (as per the modified terms) will be treated as basic salary for all purposes till the last day of 
the month of publication of this Scheme; 

(ii) Other employees in the scale of Subordinate Staff working as Liftmen, Machine Operators, Head 
Peons Jamadars, Oaftaries, AC Plant Operators and Heavy Vehicle Dovers shall continue to be paid a 
Special Functional Allowance @ Rs. 165/- per month only (as per modified terms, which v»« confinueto 
betteated as basic salary tor all purposes till the last day of the month of publication of this Scheme^ 
Further, new assignment of these functions after first day of the month following the date of publication of 
this Scheme shall not attract any such Functional Allowance. 
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t from the 1 st day of August, 2002, an employee in the scale of Assistant (or Senior Assistant, in 
of non-availability of Assistant) engaged in handling cash in an office, as his regular and main 
where the amount of cash transactions during a calendar month is ordinarily Rs. 25,000/- or 
ill be paid a Special Functional Allowance @ Rs. 515/ - per month, out of which an amount of 
ter month only (as per the altered terms) shall rank for Provident Fund, Pension, Gratuity benefits 
3n on Promotion till the last day of the month of publication of this Scheme. 

feet from 1 st day of the month following the date of publication of this Scheme, Special Functional 
mce under sub-clause (a) and (b), or any part there of, shall not be treated as part of basic salary 
hall not count for the purpose of any allowance or for the purpose of any other service or 
al benefits: 

i, however, the difference in total emoluments (comprising of Basic Salary, Dearness 
ce, House Rent Allowance and City Compensatory Allowance) as on the last day of the month 
nation of this Scheme to an employee drawing Special Functional Allowance under sub-clause 
ed at by counting the amount of Rs. 165/- as part of basic salary, and those arrived at by not 
I the said amount as part of basic salary, shall, with effect from the first day of the month 
j the date of publication of this Scheme, be treated as Temporary Adjustment Allowance, 
tall be adjusted, from time to time, against any future increases in emoluments, and, till it is fully 
I against such increases, such part of the Temporary Adjustment Allowance which is yet to be 
I shall be paid to such employee. 

r Functional Allowances. 

e 1 st day of August, 2002, the employees performing the following functions shall be paid 
lai Allowances as under¬ 




month 

Allow 


Telex Operators, Punch Card Operators, Unit Record Machine 
Operators and Comptists Rs.60/- p.m. 


Stenographer to Chairman-cum-Managing Director, General 
Managers, Assistant General Managers and equivalent positions. s ' ^' P m - 


Audit Assistants Rs.340/- p.m. 


however, that new assignment of functions under sub- item (i) from the first day of the 
(lowing the date of publication of this Scheme shall not attract any such Functional 
e. 

1; The number and names of persons eligible to draw the Functional Allowance shall be 


determined by the Chairman-cum-Managing Director or by an officer authorized by him 
in this behalf, depending upon the load of work and administrative requirements. 

NOTE 2: An employee shall draw only one Functional Allowance at a time. 

NOTE 3: An employee proceeding on leave shall be paid the Functional Allowance during his 
leave period other than periods of extra ordinary leave, provided that he resumes work 
in the same position on the expiry of his leave. 

NOTE 4: No employee shall, as a matter of right, claim to be allotted a particular portfolio of 
work in order to avail of the Functional Allowance attaching to that position or post. 

NOTE 5: No employee shall refuse to work in a position carrying a Functional Allowance or 
make it a condition that he be paid such allowance where, because of absence of the 
incumbent or temporary pressure of work, the employee is assigned such work by the 


L. Head of his Office. 
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in. DEARNESS ALLOWANCE: 

(1) The rate of dearness allowance applicable to the employees shall be determined as under¬ 
index : All India Average Consumer Price Index for Industrial Workers 

Base : Index No.2328 in the series 1960 = 100 

Rate : For every four points in the quarterly average of the All India Consumer Price Index above 2328 
points, employees shall be paid dearness allowance at the rate of 0.18 per cent of basic salary. 

Revision of dearness allowance: Revision of dearness allowance may be made on quarterly basis for 
every four points rise or fall. 

(2) There shall be an upward revision of the dearness allowance payable for every four points rise in the 
quarterly average (hereinafter referred to as the "current average figure") of the All India Consumer 
Price Index above 2328 points in the sequence 2328-2332-2336-2340 and so on and there shall be 
downward revision of the dearness allowance payable if the current average figure falls below the index 
figure in the above sequence with reference to which the dearness allowance has been paid for the last 
preceding quarter. On the downward revision, the dearness allowance payable shall correspond to the 
current average figure if such current average figure is a figure in the above sequence and if such 
current average figure is not a figure in the above sequence the dearness allowance payable shall 
correspond to the figure in the above sequence immediately preceding the current average. 

(3) The final index figures as published in the Indian Labour Journal or the Gazette of India, whichever 
publication is available earlier, shall be the index figure which shad be token tor the purpose of 
calculation of dearness allowance. 

(4) The revision in dearness allowance corresponding to the changes in the current average figure for any 
particular quarter shall take effect only from the second succeeding month following the end of the 
quarter. 

Explanation: For the purpose of this item, ’quarter" shall mean a period of three months ending on the 
last day of the month of March, June, September or December. 

IV. ALLOWANCE FOR TECHNICAL QUALIFICATIONS: 

With effect from the 1 st day of August, 2002, the Allowance for technical qualifications shal be paid 
as under:- 

(1) A confirmed employee who qualifies or has qualified in an examination mentioned in column (1) Of the 
table below shall be paid with effect from the date of publication of the results of the examination, or with 
effect from the date of publication of this Scheme, whichever is later, the allowance for technical 
qualifications mentioned in column (2) of the table below: - 

Provided that not more than one allowance for technical qualification shall be permissible to him. 
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Table 


Exan 

lination 

Allowance for Technical Qualification (per 
month) 


(D_ 

(2) 

(3) 



Revised 

As per Altered 
Terms 

In 

Insdt 

0 

i) L 

ii) A 
_iii] F< 

surance Institute of India Or Chartered Insurance 

Lite: 

n completion of: 

centiate 

ssociateship 

Hlowshlp 

m 

Rs. 48/- 
Rs. 144/- 
Rs. 240/- 

In 

iv) 0 

stitute of Actuaries: 
n passing each subject 

Rs.115/- 

Rs. 48/- 

In 

In 

C 

v) 1 

vi) F 

vii) 

stitute of Chartered Accountants or 
stitute of Costand Works Accountant: 
n completion of: 
itermediate Examination 
inal Group A or Group B 
: inal Group A and Group B 

Rs.235/- 

Rs.400/- 

Rs.545/- 

Rs. 96/- 
Rs. 180/- 
Rs, 240/- 

viii) 

ol 

aj 

)n completion of Master of Business Administration 
a recognised University or Institution (AICTE 
)proved course) 

Rs.545/- 

Rs. 240/- 


(2; 

( 3 : 


(4 I 

| 

(5 


(q> 


The grant of allowance for technical qualifications shall not affect the seniority of the 
employee concerned. 

Where the employee has already been given an advance increment or any other recurring 
monetary benefit for having qualified in any of the said examinations, the amount of 
allowance for technical qualification shall be suitably reduced or may not be admissible 
depending on the quantum of benefit already received. 

Such employee on completion of service of one year after reaching the maximum of the 
scale shall receive the allowance for technical qualification amounting to not less than one- 
half of the full rate and after a further service of one year, the said allowance for technical 
qualification shall be paid in full 

The revised allowance for technical qualifications as mentioned in column (2) of the Table 
above shall not count for the purpose of any allowance. However, the said revised 
allowance to the extent of the amount as per the Altered Terms indicated in column (3) of 
the table above against each examination shall count for the purpose of Provident Fund, 
Pension and Fixation on promotion from Class III to Class I cadre till .the last day of the 
month of publication of this Scheme. Further, the said amount indicated in the column (3) 
of the table above along with dearness allowance thereon as on the 22 nd June, 2000 as 
per the Altered Terms (Sixth Schedule) shall count for the purpose of Gratuity and 
Encashment of Earned Leave till the last day of the month of publication of this Scheme. 

With effect from the 1 st day of the month following the date of publication of this Scheme, 
the revised allowance for technical qualification as mentioned in column (2) of the table 
above, or any part thereof, shall not count for the purpose of any allowance or for any 
service or terminal benefit. 


Explanation: 


i 

i 


i 

i 


For the purpose of clause (viiu of sub-item(l), "recognised University or Institution" shall 
mean a University or Institution recognized by the University Grants Commission. 
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V. GRADUATION ALLOWANCE: 

(1) GRADUATION INCREMENTS OR ALLOWANCE TO EMPLOYEES IN THE SCALE OF 
ASSISTANT. 

With effect from the 1 st day of August, 2002, the Graduation Increments / Allowance to employees in 
t he scale of Assistant shall be paid as under - 

(a) An employee who is appointed or promoted to any post in the scale of Assistant and who has 
qualified as a Graduate of a recognised University on or after the 1 st day of January 1973, and has not 
reached the maximum of the scale shall be granted two increments in the scale with effect from the 
publication of results of the examination, or 1* day of the month following the publication of this 
Scheme, or the date of appointment in the scale of Assistant, whichever is later, provided that he has 
not already received graduation increment or qualification pay for having qualified as such graduate or 
any advance increment on appointment, otherwise than by way of protection of emoluments granted to 
ex-servicemen: 

Provided that if an employee entitled to increments for graduation is drawing Basic Salary of 
Rs 13110/-, only one increment for graduation shall be granted to him. 

(h) an employee in the scale of Assistant who is a graduate of a recognised University and has 
reached the maximum of the scale shall be paid revised Graduation Allowance with effect from the 1 st 
day of August, 2002, as per column (iv) of the table below 


Table 


Stage 

Graduation 
Allowance per month 
-as per Altered 
Terms 

(Sixth Schedule) 

Pre-revised Graduation 
Allowance per month 
(Seventh Schedule) 

Revised Graduation 
Allowance per month 
with effect from 
01-08-2002 

0) 

_(ii) | 

(iii) 

(iv) 

One year after reaching 
the maximum of the 
scale 

Rs. 78/- 

Rs. 145/- 

Rs.200/- 

Two years after reaching 
the maximum of the 
scale 

Rs. 156/- 

Rs. 285/- 

Rs.350/- 


(c) The revised Graduation Allowance as shown in column (iv) of the table above shall not be 
treated as part of basic salary, However, the revised Graduation Allowance, to the extent of the 
amount as shown in column (ii) above shall count for Provident Fund, Pension and Fitment on 
Promotion till the last day of the month of publication of this Scheme. Further, the said amount 
as shown in column (ii) of the table above along with dearness allowance thereon as on the 
22 nd June, 2000 as per the Altered Terms (Sixth Schedule) shall rank for Gratuity and 
Encashment of Earned Leave till the last day of the month of publication of this Scheme. 

(d) From the first day of the month following the date of publication of this Scheme, the Graduation 
Allowance, or any part thereof, shall not count for the purpose of any Allowance or for any 
service or terminal benefit: 


Provided that no Graduation Allowance shall be paid to any Assistant qualifying as 
graduate after the 31 st July, 2007. 
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(2)|gRADUATI0N ALLOWANCE TO RECORD CLERKS: 

Graduation Allowance to employees in the scale of Record Clerks shall be paid as under: - 

An employee in the scale of Record Clerk, who has qualified as Graduate of a recognised 
University shall be paid Graduation Allowance of Rs.135/- p.m. with effect from the date of 
publication of results of the examination or, from the date of promotion as Record Clerk or, the first 
day of August, 2002, whichever is later: 

Provided that no Graduation Allowance shall be paid to any Record Clerk qualifying as graduate after 
the 31 st July, 2007. 

Note : The Graduation Allowance payable to employees in the scale of Record Clerk shall not be 
treated as Special Allowance nor shall it be treated or counted as basic Salary for any 
purpose and it shall be withdrawn on promotion of the employee. 

Explanation For the purpose of this item "recognized university" means a University recognized by the 

University Grants Commission 

I 

VI. HOUSE RENT ALLOWANCE: 

(1) With effect from the 1 st day of August, 2002, House Rent Allowance payable to Supervisory, 
i Clerical and Subordinate Staff employees shall be as shown in the Table below:- 


Table 


SI. 

No. 

Place of posting 
(1) 

Rate per month 

(2) — , 

1 . 

Cities of Mumbai, Navi Mumbai, Calcutta, New 

10% of pay, subject to maximum of 


Delhi,'Faridabad, Ghaziabad, NOIDA, Gurgaon, 
and Chennai 

Rs.1600/- per month 

2 . 

Cities with population exceeding 12 lacs, except 

8% of pay. subject to maximum of 

! 

cities mentioned at serial number 1, 
Gandhinagar and ail cities in the State of Goa 

Rs 1350/- per month 

3 - 

i 

All other places 

7% of pay, subject to maximum of 

Rs. 1300/- per month 


Note 1: Fof the purpose of this item, the population figure shall be those in the latest Census Report. 

Note 2: Cities shall include their Urban Agglomerations. 

Note 3: ‘Pay 1 means basic salary and stagnation increments as per sub-paragraph 2 of paragraph 7 

Note 4: Payment of House Rent Allowance to employees transferred under the Transfer and 
Mobility Policy under Paragraph 18 shall be subject to provisions of sub-paragraph (1), 
clause (c) of the said paragraph. 

(2)1 Employees who are allotted residential accommodation or staff quarters, shall not be entitled to 
1 any House Rent Allowance, but they shall pay to the Corporation or Company, for such 
! accommodation, the appropriate License Fee as may be decided by the Board of the 
! Corporation or Company from time to time. Provided that an employee who has been allotted 
| residential accommodation/staff quarters before the 1 st day of April, 1983, and who has been in 
j receipt of House Rent Allowance as on date immediately preceding the date of publication of 
! this Scheme in terms of item VI of the Fourth Schedule of the said Scheme shall continue to 
! receive such House Rent Allowance so long as he continues to occupy the same residential 
accommodation or staff quarters allotted by the Corporation or Company. 
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VII. CITY COMPENSATORY ALLOWANCE: ft 


With effect from the 1 st day of August 2002, the City Compensatory Allowance payable to 
Supervisory, Clerical and Subordinate Staff employees shall be as under:- * 


SI. 

No. 

Place of posting 
(1) 

Rate per month 

_ &. _ : _ 

1 . 

Cities of Mumbai, Navi Mumbai, Calcutta, New Delhi, 
Faridabad, Ghaziabad, NOIDA, Gurgaon, and Chennai 

3% of pay subject to minimum 
of Rs.160/- per month and 
maximum of Rs.370/-per 
month 

2. 

Cities with population exceeding 12 lacs, except cities 
mentioned’at serial number 1, Gandhinagar and all cities in 
the State of Goa 

2.5% of pay subject to 
minimum of Rs.135/-per monih 
and maximum of Rs.340/- per 
month 

3. 

Cities with the population of 5 lacs and above but not 
excee<|jjg 12 lacs, State capitals with popullBaft. not 
exceeding 12 lacs, Chandigarh, Mohali, Pondicherryf^ort 
Blair, Panchkula 

2% of pay subject to {pinjmupt of 
gs.100/-per month afidljMEnum 
of Rs. 270/-per month . 


Note\1: For the purpose of this item, the population figure shall be as per the latest Census Report. 

Note 2: Cities shall include their Urban Agglomerations. 

Note 3: ‘Pay’ means basic salary and stagnation increments as per sub-paragraph (2) of paragraph 7. 

Note 4: Payment of City Compensatory Allowance to employees transferred under the Transfer and Mobility 
Policy under Paragraph 18 shall be subject to provisions of sub-paragraph (1), clause (c ) of the 
said paragraph. 

VIII. HILL STATION ALLOWANCE: 

\.tv 

With effect from the 1 st day of the month following the date of publication of this Scheme, the Hill 
Station Allowance payable to Supervisory, Clerical and Subordinate Staff employees shall be as 
under:* 


SI. 

No. 

Place of posting 
(1) 

Rate per month 

_ a _ 

1 . 

Posted at places situated at a height of 1500 metres 
and over above mean sea level 

2.5% of the Basic Salary 
subject to maximum of Rs.270/- 
per month 

2. 

Posted at places situated at a height of 1000 metres 
and over, but less than 1500 metres above mean 
sea level, at Mercara and at places which are 
specifically declared as 'Hill Stations" by 
Central/State Governments for their employees 

2% of the Basic Salary subject 
to maximum of Rs.210/- per 
month 

3. 

Posted at places situated at a height of not less than 
750 meters above mean sea level which are 
surrounded by and accessible only through hills with 
a height of 1000 metres and over above mean sea 
level 

2% of Basic Salary subject to a 
maximum of Rs.210/- per month 
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IX. KIT ALLOWANCE: 

Employees Iran jferred to any of the hill stations listed in item Vill of this Schedule shall 

of Rs 500/-. The Kit Allowance shall not be payable on transfer from one hill station to another if the same was 

drawn at any time during the preceding three years. 

X. FIXED PEF SONAL ALLOWANCE; 

With effect from the 1* day of August, 2002, the Fixed Personal Allowance payable to employees on 
account of computerisation shall stand revised as shown in column (2) of the Table given below.- 

Table _ — -- 


Employees in the 
Scale of Pay {as on 
1.11.1993) of 


Revised 

Fixed 

Personal 

Allowance 

(FPA) 


Increment portion of 
Fixed Personal 
Allowance as per 
the Altered Terms 
{Sixth Schedule) 


; 1 . 

!' 2 

LJL 

n. 

!” 6 ~ 


Senior Assistant 

Stenographer_ 

A ssistant,-etc. _ ' 

: ecord Clerk _ 

! river ___ 

! )ther Subordinate Staff _ 


Dearness Allowance on 
Increment portion of 
Fixed Personal 
Allowance as per the 
Altered Terms as on 01 - 
11-1993 _ 

w _ 

_ Rs. 

_ 18.68 . 

18.68. 

18.68 
"1274 
[ 9.80 

900 


Note The revised Fixed Personal Allowance (FPA) as shown in column (2) of the table stove shall r rot 
qualify for any Allowance or for any service/terminal benefits. However, the increment portranof 
FPA js per the Altered Terns as shown in column (3) of the table above shall rank for Provide t 
Fund and Pension, and the said increment portion along with Clearness 
the I s November, 1993. as shown in column (4) of the table above shall rank for Gratuity and 

Eneas ament of Earned Leave 

X ' TOtTeffe!* 1 fromthe^day of August. 2002, the Conveyance Allowance payable to employees at the 
rate of Ru ^Seventy Five' per month as per Item XII of toe Seventh Schedule shatlstand revrsed to 
Rupees One Hundred and Fifty per month, and shall be renamed as Transport Allowance. 

XII. PARADEliP PORT ALLOWANCE: 

With effort from the I s * day of the month following the date of publication of this Scheme or date of 
%£* !-Si is later, eve^ confirmed emptoyee posted 

Paradeep Port shall be paid an allowance o! Rupees Seventy Five per month so long as he is posted in that 
office. This allowance shall not be treated as basic salary for any purpose.. 


[F No. 2(4)/2005-Ins. ID (ii)] 
G. C CHATURVEDI, Jt Secy (Banking & Insurance) 
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EXPLANATORY MEMORANDUM 


1. The Central Government has accorded approval to revise the Scales of Pay and conditions of service of 
employees in the Corporation and Companies with effect from the dates specified in the notification. The 
General Insurance (Rationalisation and Revision of Pay Scales and Other Conditions of Service of Supervisory, 
Clerical and Subordinate Staff) Scheme, 1974 is amended accordingly with effect from the dates as specified in 
the notification. 


2. It is certified that no employee of the Corporation or Companies is likely to be affected adversely by the 

notification being given retrospective effect. 

NOTE The Principal Scheme was published vide Notification No.$.0.326(E) dated 27 th May, 1974 and 
subsequently amended vide notifications No. S O. 472(E) dated 5th September 1975, S O. 5415 dated 
22 -d December 1975, S.O 390(E) dated 1st June 1976, S.O 4466 dated 11th November 1976, S.O 
2443 dated 30th July 1977, S.O 1046 dated 29th March 1978, S.O 1049 dated 29th March 1978, S.O 
1410 dated 26th April 1978, S.O 3429 dated 16th November 1978, S.O 314(E) dated 12th May 1980, 
S.O 729 (E) dated 21st September 1984, S.O 769(E) dated 15th October 1985, S.O 884(E) dated 9th 
December 1985, S.O 729(E) dated 3rd October 1986, S O 441(E) dated 27th April 1987, S.0 1038 (E) 
dated 7th December 1987, S.O 780(E) dated 22nd August 1988, S O 783(E) dated 22nd August 1988, 
S.O 1160(E) dated 9th December 1988, S.O 180(E) dated 10th March 1989, S.O 356(E) dated 12th 
May 1989, S.O 405(E) dated 24th May 1990, S.O 542(E) dated 6th July 1990, SO 593(E) dated 27th 
July1990, S.O 754 dated 4th October 1990, S.O 797(E) dated 25th November 1991, S.O 909(E) dated 
23rd December 1991, S.O 83 dated 2nd February 1994, S.O 594(E) dated 30th June 1995, S.O 139 
(E) dated 22nd February 1996, S.O 759(E) dated 1st November 1996, S.O 465 (E) dated 27th May, 
1998, S.0 731(E) dated 27th August, 1998, S.0 694(E) dated 30* August, 1999, S.O 589(E) dated 
22* June, 2000, SO 782 (E) dated 30 th August, 2000, S.0.225(E) dated 15* March, 2001 and S.O 
633(E) dated 4* May, 2005. 
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